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DISTRICT NO. 1

Cavering the following caunties in Chio:

Ashtabula Erie Huron Larain
Cuyahoga Geauga Lake Medina
District Staff

Tom Perevosnik
David Russell
Jacob Siesel

3515 Prospect Avenus, Cleveland, Ohio 44115

Office: 216-432-3131
Fax: 216-432-3135

Jack Klopman Il

DISTRICT NO. 2
Covering the following counties in Chio:
Allen Hardin Paulding Van Wert
Defiance Henry Putnam Williams
Fulton Lucas Sandusky Wood
Hancock Ottawa Seneca
District Staff

Brett LaFaso
Douglas Leidy
Ismael Gutierrez, Jr,

2412 South Reynolds Road, Toledo, Ohio 43614

Office: 419-865-0221
Fax: 419-885-0601

Kiptan Siesel
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DISTRICT NO. 3
Covering the following counties in Ohio:

Athens Hocking Meigs Pike
Crawford Jackson Maorgan Ross
Delaware Knox Marrow Scioto
Fairfield Lawrence Muskingum  Vintan
Frankfin Licking Perry Union
Gallia Marion Pickaway Wyandot

District Staff
Greg Greenlee
Chad Creeks Garold Baker
Brent McCarty Robert Hughes

Mark Totman, Legislative Representative

1188 Dublin Road, Columbus, Ohio 43215
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FAX: 814-486-7258

DISTRICT NO. 4/5

Cavering the following counties in Ohig:

Adams Clermont Hightand Preble
Auglaize Clinton Logan Shelby
Brown Darke Madison Warren
Butler Fayette Mercer
Champaign Greene Miami
Clark Hamilton Montgomery

Covering the following counties in Kentucky:
Boone Campbell Kenton Pendleton

District Staff
Jefferson Powell
Jason Baker Justin Gabbard

Michael Young
3860 Towne Blvd., Franklin, Qhio 45005

Office: 937-806-0406
FAX: 937-806-0408
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DISTRICT NO. 6

Covering the foltowing counties in Chio:

Ashland Harrison Nobel Summit
Belmont Holmes Portage Tuscarawas
Carroll Jefferson Richland Washington
Coshocton Monroe Stark Wayne
Guernsey

District Staff

Joseph W, Casto Il
Darrin Morgan
Jim Cramer

Tom Larkins
Preston Yuzwa

1721 Triplett Boulevard, Akron, Ohio 44306
Office: 330-784-5461
FAX: 330-784-8827

LOCAL 185
STATIONARY ENGINEERS

Staff
Doug Pallaye
John Hardesty
Eric Eastwood

3515 Prospect Avenue
Room 206
Cleveland, Ohio 44115
Office: 216-432-2668
FAX: 216-432-0798
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AGREEMENT
Between

The AGGC OF QHIQ
Labaor Relations Division

which may be referred to hereinafter
as the “Association”

and

THE INTERNATIONAL UNION
OF OPERATING ENGINEERS
LOGAL 18 AND ITS BRANCHES, (AFL-CI0)
referred to hereinafter as the “Unijon”

This Agreement is negotiated by and between the Asso-
ciation and the Union within the geographical area as dafined
herein through their authorized agents, to wit;

That, whereas, the parties desire to stabilize employment
and promote efficiency in the Genstruction Industry, agree
upon wags rates, hours and conditions of employment, and to
eliminate strikes, boycotts, lockoutsand stoppagesof work, and

Whereas, the Union and the Employer shall, through the
issuance ofworking rutes and regulations te the workmen, inform
them of the terms of this Agreement and enforce compliance
with the terms thereof, and

Whereas, the Employers agree torecognize and subscribe
ta the approved referral system as adopted by the International
Unicn of Operating Engineers, Local 18,

Now, therefore, the undersigned Association and the Union
agree as follows:




ARTIGLE |

GECOGRAPHICAL JURISDICTIGNAL AREA

1. Theprovisionsof this Agreement shall govern employ-
ment of and conditions under which employees shall work and
rates of pay they shall receive on work in Building Construction,
in the following geographical area.

2. Al counties in the State of Ohio except Ashtabula,
Cuyahega, Geauga, Lake, Celumbiana, Mahoningand Trumbuill,
and including Boone, Campbell, Kentonand Pendleton counties
in Kentucky.

DEFINITION OF BUILDING CONSTRUCTION

3. “BuildingConstruction” workis defined as the erection
and construction of building structures, including modifications
thereof, or additions or repairs thereto intended for use for
shelter, protection, comfort or convenience and demolition of
same. Building Construction shall also include the excavation
and foundations for Building Construction.

SCOPE

A. *“Industrial and Building Site” workis defined asinclud-
ing work inside the property line, but cutside the actual building
construction and shall include the grading and excavation of
the site to bring it to grade level.

B. “PowerPlant, all Wind Generation Devices and all sup-
porting infrastructure {underground and roadway}, Sclar Farm,
Geo Thermat Site, Amusement Park, Athletic Stadium Site" work
is defined as all work which is inside the property line, but outside
the actual building construction. Such work shall include, but is
not limited to the grading and excavation of the site, all work con-
nected withtheinstallation of sewer lines, drainagelines, gaslines,
telephane and television conduit underground electrical lines and
similar utility construction, parking lots, parking garages, bridges,
roads, streets, sidewalks, reservoirs, ash pits, storagetanks, ramps
and other such construction work performed on the work site.

C. “Sewage Plant, Waste Plant and Water Treatment
Facilities Construction” work is defined as all work in construc-
tion of pumping stations, waste and sewage disposal plants,
incinerator plants, water treatment plants, filtration plants,
solid waste disposal and similar pollution control processes.
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D. AnyworkunderA,BandCaboveawardedsubsequent
from the effective date of this Agreement, then the Employer
shall pay the rate of pay determined by adding the Operating
Engineers Building Construction classification rate and the
O_p:eratlng Engineers Highway Heavy classification rate and
divide by two {2).

ARTICLE Il

RECOGNITION, SECURITY, PROVISIONS & LIMITATIONS

. 4. Recognition~The Association hereby recognizes the
Unrc_Jn as exclusive collective bargaining agent for all Operating
Englneers {within the geographical jurisdictional area stated in
Article I), and the Union recognizes the Association as the ex-
clusive collective bargaining agent for all Employers of the
Operat[ng Engingers (within the geographical jurisdictional area
stated in Article 1), and it is mutually acknowledged that each
has acted as such agents continually for mare than the past
twenty years, and that now and over such period each has been
S0 recognized by appropriate departments or agencies of both
federal and state governments.

) The persons, firms, corporations, joint ventures or other
business entities bound by the terms of this Agreement are
referred to in this Agreement as “Employer” or “Employers®,
:I'he Employers and the Union by entering into this Agreement
intend to and agree to establish a single multi-employer collec-
tive bargaining unit. Any Employer who becomes a party to this
Agreement shall thereby become a member of the multi-em-
ployer collective bargaining unit established by this Agreement.

_ Employers covered by this Agreement shall be free to
designate theirown representatives forthe purpose of collective
bargaining and contract administration; however, such designa-
tionshalinotaﬁecttheEmployer’srnembershipinthecollective
bargaining unit established by this Agreement,

5. Liabilities—This Agreement is negetiated by the AGC
of Ohio Labor Relations Division, acting as negotiating repre-
sentative for its members and for any breach of this Agreement
the liability of an Employer shall be several, not joint, and the
hab_ility of the Assaciation shall be only that of negotiating agent
acting without liability for the acts of its individual rmembers or
gther Employers within the stated geographical jurisdictional

rea.
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6. Provisions and Limitations-Allmembers of the AGC
of Chio Labor Relations Division, and such cther persons, firms
or carporations who, as an Employer, become signatory to this
Agreement, shall be bound by all of its terms and conditions,
as well as any amendments which may be negotiated between
the AGC of Ohio Labor Relations Division, and the Union. It is
expressly understoed that all Employers bound to the terms
and conditions of this Agreement arerequired to paytheamounts
as indicated in Article IV to the appropriate Fringe Benefit Pro-
grams.

7. Management Rights—The operaticn of the job and
the direction of the working forces, including the right to hire,
suspend and discharge for proper cause, and the right to relieve
employees from duty because of lack of work, or for other le-
gitimate reasons, is vested exclusively in the Employer.

8. Nondiscrimination-it is mutually agreed that the
Employer and the Union shall abide by all of the laws of the
United States, the State of Ohio and the Commonwealth of
Kentucky and Lawful Orders thereof relative to nandiscrimination
and fairemployment practices, The Employerand the Union shall
not knowingly discriminate against nor imit employment op-
portunities of any employee, applicant for employment or ap-
plicant for Untonmembership or Apprenticeship training because
of race, color, sex, age, religion, national origin or ancestry.

9. Further, the Employer and Union agree to adopt and
embrace the Pact of 10 July 68 executed under provisions of
the Exacutive Order 11246 and regulations issued under Chap-
ter 80 of Title 41 of the Code of Federal Regulations revised; an
Affirrnative Action Program to implement all provisions of ap-
plicable federal regulations to assure nondiscrimination in
employment, upgrade, demotion or transfer, and recruitment
adventising, fayoff or termination, rates of pay and selection for
all types of training as evidenced in Exhibit "B” attached
hereto as if they had originally negotiated the same.

10. Jurisdiction of Work-In accordance with the terms
of this Agreement, the Employer shall employ Operating Engi-
neers for the erection, operation, assembly and disassembly,
and maintenance and repair (fueling and greasing) of the fol-
lowing construction equipment regardless of motive power: Air
Compressors, Batch Plants, Boilers, Cableways, Derricks,

PR

Finishing Machines, Pumps, Trucks, Crawlers, L i
Tower Cranes; Concrete Mixers and Concreieﬁgmgtg;i?sd
Ho.es. Shovels_. Pile Drivers, Traciors, Scrapers, Endloaders,
Hoists and ali like equipment, including the use of Geodimeter
orany other device that electronically measures(shoots) distance
shall be the work of the Operating Engineers (only applies to
in-house crew) within the jurisdiction as assigned to the Union
by the American Federation of Labor. It is further understood
that all equipment for which classifications and wages have
been established in this Agreement, and including that equip-
ment fpr which classffications and wage rates may hereafter be
established, shall be manned, when operated on the job site
by amember of the International Union of Operating Engineers'
and paid the rates as specified in thig Agreement, '

11. Operating Engineers shall be employed to do all pi
TPIT) . e
fitting and all burning and welding necessary for the preparaaign
and maintaining of equipment operateg bymembers ofthe Union.

12. Operating Engireers shall be assi
_ ] . gned to all wark

performec{ In connection with the installation, fueling, starting
and stopping, repair, maintenance and operation of the below
listed small equipment: Compressors of 185 GFM or less {not
discharging into 2 common header)

Heaters

gefdin% machings of 300 amp or less

as or diesel driven pumps 4”and under {or on
Generators of 15 KW or less ( ° & pume)
Conveyars 18" belt or less

Acombination uptofive (5) pieces ofthe aboveequi

i ment
shall, when in use, ba serviced as an additional dL?typby an
Operating Engrpeer who is employed by an Employer on a
project. When six (5)] pieces of the above equiprment are in use
:)hne ag Fmplggers ?ro;%?t, a Utility QOperator will be employed at

ass “C" rate, The Utility Operator shall al

other work on the project. P iso pertorm

In the event there are no Operating Engineers
r employed
by the !Employgr on the project, the Employer shall empﬁoyy an
Opgra:rng Engineer at the Class “E” rate to servige any small
equipment in use, until the Class “C” rate becomes in offect,

An Qperating Engineer shall be assi
] } ! I gried to all wark per-
formed In connection wuth the installation, maintenance, rej;air
and starting and stopping of electric submersible pumps.

5
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MNecessary workon electric submersible pumpsghatlbe assignes:l
to an Operating Engineer working on tr]e project as an addi-
tional duty; no full-time Operator is required.

Wark in the servicing and maintaining of self-contained,
mobile light plants shall be assigned to an Operating Engineer
as an additional duty to his/her regular job. Such work shall
normally be assigned toaMechanic, Grease Crew orApprentllcef
Helper{Qiler). Equipment operatoren?ployee's shall be required
to carry sufficient tools to make minor adjustments on the
equipment they operate.

When an Apprentice/Helper (Qiler) is_ assigped as the
primary operator to afuel/grease combo vehicle which requires
specialized CDL endorsement, he/she will receive a $3.00 per
hour premium over the Class “E" rate.

13. Dewatering Systems-A “Dewatering Systern” is
defined as a combination of one or mare pumps of any type,
size or motive power with combined discharge capacity of aver
47, including but not limited to, well-point pumps, submersible
well pumps, ejectar or educator pumps in combination with
wells, well-points, sumps, piping and/or other appurtenances
irrespective of motive power to control yvater on any and.all
types of construction work. The complete !nstallat}op, operation
and necessary maintenance work, including aI} piping, shall be
performed by Operating Engineers. A Dewatering Systern shall
be operated by Pump Operators at all times the Dewatering
System is in operation unless otherwise agreed at the Pre-Job
Conference or with the Union.

14. The Union will at all times, when requested by the
Employer, useits best efforts to furnis'h the Employer with com-
petent employees to operate, maintain and repair equipmentin
accordance with the terms and conditions of this Agreemaent.

15. Pre-Job-lt is agreed that upan the request of enther
party a Pre-dob Canference shall be held prior to commencing
work. In case of a necessary emergency start of the construc-
tion job, the Pre-Job Conference shall be held as soon as pos-
sible after the start of work. It is further agreed that upon the
awarding of any building contract of $500,QO0.00 and over, the
successful contractor will immediately notify the Union when it
has been awarded the contract. It is further agreed the Union
may request, receive and hold a Pre-Job Conference with the
Emplayer on an individual basis.

G

Before the start of any project containing known hazardous
waste materials, there will be a Pre-Job held. The Employer
must notify the Union five (5) days prior to starting work on the
project. Failure to do so, the Union has the right to withhold its
services untif such time a Pre-Job is held.

16. Following are the itarms which will be discussed at the
Pre-Job Conference:

A. The Employer will advise the Union Representative of
the Employer’s requirements of necessary employees in the
classification of work under this Agreement, and the Union wil
determine and advise the Employer of the ability of the Union
to fuifill such requirements when requested.

B. Work schedules.
C. Questions of jurisdiction and assignment of work,

D. The Employer agrees that whenever possible at such
Pre-Job Gonference they will notify the Union of anysubcontracts
tet by the Employer, the names of the subcontractors, and the
nature of the wark to be performed by the subcontractors, The
Union may request a subcontractor to meet with the Unign and
the subcontractor will meet with the Union priorto commencing
waork ena project if the subcontractor did not attend the original
Pre-Job Conference forthe project. It is understoad and agreed
that no agreement may be made at the Pre-Job Conference
which willin effect change, modify arabrogate the Labor Agree-
ment in effect between the two parties hereto.

17. Subject to the provisions and limitations of the Na-
tional Labor Relations Act, as amended, all present employees
who ars members of the Local Unions above stated on the
effective date of this sub-section shall remain members of the
Local Unions in good standing as a condition of emplayment.

18. All present employees whe are not members of the
Local Unians and all employees who are hired hereafter shali
become and remain members in good standing of any one of
said Localsas acondition of employment on and after the gighth
(8th) day following the effective date of this sub-section or fol-
lowing the beginning of their employment, whichever is later,

19. The Employeristo bethesulejudge astothe satisfac-
tory performance of work by an employee and may discharge
any employee whose work is unsatisfactory or who fails to
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observe the safety precautions or other rules and regulfations
prescribed by the Employer for the health, safety and protection
of his employees. However, no employee shall be discharged
for defending the rights of any employee under the terms of this
Agreement. Any grievance arising through application of this
clause shall be adjusted in accordance with the procedures
outlined in Article XIV, Paragraphs 124, 125 and 126 of this
Agreement. intoxication and/or assault committed on the job
site shall be cause for immediate discharge.

20. The Union shall place no limitation upon the amount
of work which an employee shall perform during the working
day and there shall be no restriction imposed against the use
of any type of machinery, tools or labor-saving devices. The
Employer agrees that the work jurisdiction of the Opaerating
Engineers, as assigned by the AFL-CIO, will be respected and
all Operating Engineer work will be performed by an Operating
Engineer, and it is the intent of both parties that Operating
Engineers will be assigned work on the basis that will make
each job as productive and efficient as possible. It is agreed
that a fair day’s work shall be given for a fair day’s pay.

21. The Employer may shift during a work day an Operat-
ing Engineer from ane piece of hourly rate of pay equipment to
another hourly rate of pay piece of equipment without limitation
from same job site providing the shifting does not interfere with
another Operating Enginger's work day. This condition also
pertains to weekly-pay equipment. However, there shali not be
anyintermixing with weekly-pay equipment to hourly-pay equip-
ment. The Operating Engineer will be paid the highest rate for
the day.

The District agent in each district, in order to maintain our
jursdiction, willmakejobs as efficientand productive as possible.

22. If an Emplover violates Paragraph 20, the Employer's
penalty shall be to pay the first qualified registered applicant
the applicable wage and fringe benefits from the first day of
vialation.

23. The authorized representative of the Union shall have
access to the job during working hours for the purpose of visit-
ing individual members, adjusting grievances or disputes and
suchother duties ashe may have to perform. The representative
will report to the job supervisor befare visiting the project.
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STEWARD

24. The Unicn may, when it believes it necessary, appoint
a Steward whenever possible from Operating Engineers working
on the Employer’s job and the Union District Representative will,
when making such an appointment, notify the Employer. The

. Steward shall perform full-time work forthe Employer and he/she

shall be subject to the same rules, rights and working conditions
as other employees. Under no circumstances shall the Steward
have any autherity to call a strike, slowdown of work or perform
any other action which would be in violation of this Agreement.

25. The Employer agrees that each new employee shall
report to the job Steward before starting work if a Steward has
been appointed for that particular Employer’s job. The Steward
shall be allowed sufficient time during working hours to perform
_all nor_mgl duties required of a Steward. No Steward shall have
job prierity but will be laid off in the same manner as any other
Ope_erating Engineer upon completion of his/her particular job
assignment; twenty-four (24) hour notice to the Union prior to
his/her lay off is required to give the Union time to select an-
other qualified Steward to replace the laid-off Steward, but this
twenty-four (24) hour notice is not required when a Steward is
discharged for cause by the Employer.

SAFETY

26. The Union and the Employer will cooperate in the
establishment of a safety program. At the Pre-Job Conference
by rmutial agreement, the wearing of safety hats may be made
a condition of emplayment. Al safety equipment required by
the project owner or manager will be at no cost to the em-
ployee, except work shoes of any type. Both the Employer and
employees shall comply with the applicable state safety codes
and any otherapplicable government or civil regulations pertain-
ing to safety. It is expressly understood that if the employees’
Immediate health and safety are involved, the Union through its
representative may order discontinuation of aperations until
satisfactory results are cbtained.

TRAINING

. 27. The Sa_fety Training Passport (STP)16-hour program
will be made available to all union members by the Union at no
cost to the Employer. The program will consist of:
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Safety Awareness as required by
OSHA 29CFR 1926.21

Fall Protection as required hy

OSHA 29CFR 1926.503

Hazard Communication as required by
OSHA 28CFR 1926.59

Operating Engineers dispatched to a project to perform
trench excavation work will be required to have supcessfully
completed eight (8) hours of trench safety training. This program
became effective May 1, 2007,

It is agreed that both the Employer and the Union will
encourage and assist in the promotion of this training.

Effective May 1, 2011 and thereafter, all pperating Epgl—
neers dispatched to and/or employed on a project are reqyufed
to have successfully completed the 16-hour Safety Training
Passport (STP) Program or an OSHA-approved 10-hour con-
struction safety training program. Comparable safety training
shall be renewed and updated every five (5) years or ghe Qper-
ating Engineer shall be considered unqualified. Verification of
valid, updated training must be presented o the Employerupon
dispatch, hire or request. Employers who provide such safety
training shall not be required to pay employees to attend the
training.

28. Withinforty-eight (48) hours after anindustrialaccident
occurs, the company shall have all necessary State Workers'
Compensation forms available and completed en the Em-
player’s part. A copy of the complated forms shall be sent to
the Union’s office in the district where the accident occurred.

29. All toxic/hazardous projects will be subject to any
and all safety regulations and insurance provisions that may be
required by the appropriate governmental agencies. Whep
dangerous atmospheres are present so that an Operatqr is
required to don a special protective suit and/or self-contaln_ed
breathing apparatus at a private, state, federal or qther gfe5|g—
nated toxic/hazardous waste site, the Employer will notify the
Union district office. Reasonable dress-up time and clelan-up
time will be allowed. The first qualified bargaining unit em-
ployee on the job will be designated the steward-safety persor,
who shall have access to company manitering records and be
kept informed of amounts of contaminants on the job site. A
sheltered “safe zone” area shall be provided. There shall be

10

wash-up facilities on all toxic/hazardous waste sites. When
hazmattraining credentials arerequired, the Operatorwillreceive
a $.50 per hour premium added to his/her base rate.

On such projects, it is expressly understood that if the
employees' immediate health and safety are in danger, the
employee may discontinue operations, without penaity, until
satisfactory results are obtained, or until such time as a recog-
nized safety agent shall declare the equipment or operation to
be safe. All Operating Engineers employees shall be advised
by the Employer pricr to employment as to the nature of the
known hazardous waste and possibleresultant physical injuries
as may be required by applicable law.

30. DRUG TESTING: The Employer and the Union are
committed to a policy that promotes safety in the work place,
employee health, and well being. In consideration of this policy,
the Union and Employer agree that any employee found to be
under the influence of, in possession of, or engaged in the
distribution of drugs or alcohol on the job site shall be subject
to distiplinary action, up to and including immediate discharge.

Within two (2) weeks of reporting to the job site, each new
Operator may be scheduled for a drug test. Employees using
a prescription drug which may impair mental ar motor function
shall inform their supervisor in writing of such drug use.

Employee involvement with drugs and alcohol can ad-
versely affect job performance and employee morale. In the
Construction Industry the consequences of drug or alcohol use
or influence while on the job site can be disastrous. The Em-
ployer and Union, therefore, agree to the following policy to
insure all employees of a safe and efficient jab site free from the
effects of drug and aleohol use or influence.

Alljob sites or work areas are subjecttorandom or massive
drug screening. Any employee whois involved in an on-the-job
accident resulting in an injury to a person or property or whose
abserved behavior raises a reasonable suspicion of probahle
cause of illegal drug or alcohol use impairment while on the job
site, may be required as a condition of continued employment
to submit to a test for alcohol and/or illegal drug use which
impairs the employee’s ability to safely perform his/her duties
onthe job site. Such tests involve a sampling of the employee's
blood, urine, or breath unless a spacific type of test is required
by the project owner, in which case such mandated test shall

11
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be observed. Any employee who is asked to submit to such a
test will be required to sign a consent form, If an employee who
is asked to submit to a test refuses to do s, or refuses to sign
the necessary cansent form, that employee will be subject to
disciplinary action up to and including discharge. Refusal to
take a test or the submission of an adulterated sample shall be
determined the same as a positive test result. The employee/
member shall foliow all requirements outlined in this section.

All testing will be done by a reliable, established labora-
tory. If this initial test screen result indicates positive findings,
furthertesting of the same sample must be dene to confirm the
ariginal findings before the laboratory can report a positive
finding. The confirmation test will be conducted by anindepen-
dent accredited National Institute of Drug Abuse or College of
AmericanPathology Laboratory and/or currently qualified under
the Substance Abuse & Mental Health Services Administration
(SAMSHA) under the U.S. Dept. of Health & Human Services,
and will utiiize the more scientific Gas Chromatography/Mass
Spectrometry examination (GC/MS). The results of all tests will
be kept confidential between the employee, the Employer and
the Union. The employes shall be paid his/her regular hourly
wage and fringes for time required for drug testing provided
results are negative.

If the GC/MS test results are positive, the employee may be
granted a leave of absence for the purposes of drug and alcohol
rehabilitation. ftheemployeeiseligible such rehabilitation programs
are covered under the Ohio Operating Engineers Health and
Welfare Program providing the employee confines him-/her-
self to a twenty-four (24) hour licensed rehabilitation medical
facility. Online rehabititation programs will not be acceptable.

Until the employee presents certification of successful
completion of the rehabilitation program to the Local 18 Medical
Review Official (MRQ}, the employee shall be remaoved from the
Employer's job site, shall be prohibited from registering under
Article Il of the referral of this agreement and shalt not be
dispatched to work. Upon presentation of certification of the
employee’s successful completion of the drug/alechol rehabilita-
tionprogram tothe Local 18 MRO, the employee may be restored
to his/her original job with the Emplayer. If the employee is not
restored to their original job, the employee will be allowed to
register for work in the referral by registering a new wark referral
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card. The employee shall, under either circumstance, for the
next succeeding twelve {12) month period, presentto the Local
18 MRO monthly certification of negative drug/alcohol test
results. Failure to do so will result in denying the employee the
right to maintain his/her referral card in the register and utilize
the referral or if working, to be removed from work.

Any positive drug and/er alcohol test result after the sec-
ond rehabilitation procedure shall result in the applicant being
permanently barred from registering on the Local 18 referra.

31. HARASSMENT POLICY: The partiestothisAgreement
mutually agree that harassment of any nature is not to be toler-
a?ed. Every person working under this Agreernent shall imme-
diately notify the Employer when a possibility of a problem
happens or exists.

ARTICLE lll

REFERRAL SYSTEM

! 32. Local 18 and its Branches shall maintain registers of alf
apphcants_ for referral. Appiicants shall not be pemitted to be
registered in more than one office of the Union at any one time. All
applicants will be registered in order of application, provided no
person shall be deemed to be an applicant wha is otherwise gain-
fully employed as an Operating Engineer or not immediately avail-
ablt_e for work, Registrations and re-registrations wifl be accepted
_dunr}g customary business hours. Applicants shall be classified
I priority groups in accordance with the following criteria:

_ GROUP A: All applicants who have worked as Operating
Engineers at least 350 days, 90 days or more per year during
the last four (4) years, and have been employed for at least 360
days, 90 days ar more per year during the last four (4) years on
work as defined in Article | of this Agreement within the geo-
graphical jurisdiction of Local 18, and who have lived in the
State of Ohie, or in any county contiguous thersto, for at least
one (1) year prior to application.

GFIOUP_ A PREFERRER: Must have Group A eligibility.
Group A registrants may voluntarily register in the Group A
Preferred; however, registrants in this Preferred A status shall
have at leas:. fitteen (15} years employment or availability for
emnployment in any one or more of the classifications contained
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in this Agreement and in the type or kind of craft work covered
by this Agreement in the geographic area as defined by this
Agreement. Referral in this group is limited to the following
described equipment and will be given priority of referral from
the Group A Preferred deck, Preferred A status employees will
not be eligible for letter of request by the Employer: Welding
Machines, Elevator, Conveyor, Pumps, Compressors, Genera-
tors, One Drum Hoist, Mono-Rail Hoist and Portable Heaters.

It is further understood and agreed that when the Em-
ployer employs Operating Engineers not currently in theiremploy
for any machines listed in this section, the Employer shall call
the referral office servicing his/her job or project and request
that an employee qualifying under the Praferred A status be
dispatched to service and operate said machine. Any Cperating
Engineer cumently employed by an Employer can be used to
operate any of the above listed machines. Apprentices shall not
operate this equipment more than fifteen (15) days.

Workmen registering in this Preferred A Group shall be
ineligible to register in any other group and shall not work in any
classification other than those speciited in this section and cnly
have recall rights for equipment specified in this section.

GROUP A RETIREES: Must have Group A eligibility. The
pension was set up to enhance the lives of retirees in their
golden years, Retiring from the trades is by voluntary choice.

A retiree is an equipment operator ar mechanic who has
appiied for and is receiving a pensicn from any construction
industry source.

Upon retirement the retiree can only register in this group.
The Group A retirees will be referred to jobs anly after the Group
A classification and the Preferred A classification have been
exhausted.

The Group A retirees will not be eligible for letter of request
by the Employer.

GROUP B: Same as Group A, except that the employment
shall have been at least 270 days, three (3) years of 90 days
each. Allfourth year Apprentices and Trainees shall be registered

in this group.
GROUP C: All applicants wha have worked as Qperating

Engineers at least ninety (80) days per year during each of the
last two (2) vears, and who have lived in the State of Ohio or
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any county contiguous thereto for at least ane (1) i

cour L year piior to
application. All third year Apprentices and Trai
registered in this group. reinees shall be

GROUP D: All applicants who have worked as O i
. I erating
gggﬂeoe;sp a}_leats't nm:ltly (90) days during the twelve (1 2)pmonthg
plication. All second year Apprenti i
shall be registered in this gmup? PP o6s and Traines

GROUP E: All other applicants and all first ye
i i ar A -
tices and Trainees shall be registered in this groug. " rppren

GROUPF: All applicants who are “temporary emplayees”,

All applicants who have attained sligibili in an
fo'regomg groups shall not lose eligibilitygas ;y result )i:n? L‘tlgﬁ
faﬂure to obtayn the required days of employment during the
9pphcablepenodsoftime.AlIgraduatingApprenticesshallupon
Journeymen certification become eligible for Group A. When an
apphcantfa_llstoregisterin his/hereligibilitygroupduetomasons
other than fliness, as hereinaiter defined, and does not notify
the Union Hall, the_resultant failure to obtain the required days
ofemp!qymentdurmgtheapplicabl‘eperiodsoftimeshallcause
the applicant to lose eligibility in that group.

Any registrant requesting that their work registrati

be placed on held due to sickness, ill health or p%ysiggfgo%%rg
tion, must presenttothe Unionadoctors certificate or statement
certifying that the registrant will be under a doctar's care fora
minimum of thirty (30) days, and that such illness or physical
condition prevents the registered applicant from waorking as an
Operating Eng_:n.eer. Awork registrant’s card will only be placed
on r_10Id fora minimum periad of thirty (30) days, and amaximum
pgncd of one r]undred twenty (120) days, No registration cards
\{wll be placed in the hold paosition for illness or physical condi-
tion for less tharl a thirty {30) day duration. Any refusals of dis-
patcheg due to illness or physical condition fora period of less
than thirty (30) days shall be counted as 4 refusal under the
terms and conditions of the referral procedure.

33. In referring applicants, th i
be followed: g app e following procedure shall

A. Applicantsin Group A shall first be refarr
ed, and then
Group A Prn-::ferred. thep Group A Retirees, then applicants in
tﬂesuc_ceedmg groups, inorder, through Group E. Ineach group
:ega :ﬂcln_gtshali refer applicants in order of their places on the'
ISt.
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B. Registered Apprentices or Tra_inees shall be referred
in order of their pasition on the referral list,

. Employers shall have the right to reject any applicant
referrgd for er%px:)yment and shall immedia.tely notify the Un:og
inwriting of suchrejection. Inthe event aregistrant Jls.djschqal'gg
by the Employer because of lack of sufficient ability, until ¢ ef
registrant exercises his/her rights under the Referral Board i?
Review and Arbitration under Paragr_aph 37, anq prgvalls, t g
classification or equipment from which he/she is dlscharge“
shall be stricken from his/her referral record and he/she sha
not be dispatched to ajob in that classification or onthat equip-
ment until he/she has.

1. Taken training at his/her training site and has been
centified, or

i i letter from
2. Has presented to his/her dispatch gfﬁce a
a previous Employer, in sigred agreement wnlh Local 18 wor},c-
ing within Local 18s jurisdiction, stating that in the Employer's
opinion the discharged registrant has successfufly complet_ed
ajob assignmentin that classification or on that piece of equip-
ment in his employment.

. hen an applicant is actually employed, he/she gha}ll
notifyDtheWUnion oﬁ?ge at which hefshe is registered within
twenty-four (24) hours. Failure to do so is an imposition r|;u:|on
those registered and not employed and, therefore, sucfI ?1;;;
plicant will be barred from re-registering, upless and until ¥
she has made applicationtothe Board of Review and Arbitration
provided for in Paragraph 37 of this Agreem_ent. and shows
good cause for his/her failure to give such notice.

. hen an applicant becomes employed, his/her name
shall Ee revr\:wved froFr)r?the register as sconas Ije/she shall have
waorked for a total of thirty-one (31) accumulative working days
{one (1) day jobs shall not count). An Operato'r wh‘o rehE\qe55
another Operator will not be charg_ed for thg fII‘St‘ flfteenl_( )
days (only one (1) fifteen {15} day relief per registration applica-
tion card). All days after that will be counted toward hls/'l'lertl:'n?i

If an applicant is emplayed for less than thirty-one (3
accumulativ%pworking days, hefshe shall be restored to his/her
previous position on the register when such emplqyment ter-
minates. Any applicant who quits er_nployrnent or fa:]_s to shc;v(\jt
up for work assignment at starting time after being dispatch
{provided he/she was dispatched the previous day), for what-
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éver reason, except accident verified by police report, shall be
placedatthe bottom ofthe applicable registrationgrou pregard-
less of the number of days worked and shall not be eligible for
request until he/she puts in a new registration card. When
reason for employment termination is questioned, applicant
must present a written termination slip evidencing reasons
other than a voluntary quit before he/she is restored to his/her
previous position on the register.

An applicant for employment may not refuse referal to
employmentfor any reason exceptthat the applicantmayinform
the District Office in writing, before any referral, that he/she will
not accept employment referrals in certain named counties
within the District. If an applicant refuses a job referral for the
second consecutive time, he/she shall lose his/her position on
the register and go to the bottom of the list for his/her group.
If the dispatcher is unable to contact an applicant, the failure to
contact shall not be deemed to be a refusal.

F.  Applicants must notify the Union offica in which they
are registered by telephone, or letter, or telegram, or in person
of their continued availability for employment within thirty (30)
days after the date of tast registration or re-registration in order
to maintain their places on the register,

in order to equally distribute and defray the cost of ser-
vices rendered by the use of this referral system, all individuals
who make use of this referral system shall be required to pay
aninitial registration fee of $21.75* and another §21 .75 foreach
re-registration thereafter, provided that such fee shaltnot exceed
$21.75"in any consecutive thirty (30) day period and provided
that such fee shall not apply to the following:

1. Membersin good standing of Local 18 orits Branch-
es, International Union of Operating Engineers, whose propor-
tionate share of the cost of this referral system is met by their
regular dues; and

‘Dees not apply to the former Ohio or Kentucky Building & Light Commercial
Agraemenis Referral.

"Effective Qctober 1, 2017 $21.75. In the event that tha Generai Executive Board
exercises its authority under Anticle X1, Section 1 of the Constitution to increase
the par capita tax payable to the Interational Union, effective July 1, 2018 and/or
July 1, 2018, the registration feg of Local 18 shall increase in conjunction with such
per capita tax increasas(s) pursant to Article XXIV, Subdivision 7, Section (a) of the
Constitution of the International Union of Cperating Engineers.
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i i its Branch-
2. Applicants for membership to I:ocal 18ori
es lnternat?r?nal Union of Operating Engineers, whose propar-
tionate share of the cast of this referral system is met by their
fees; and —
. . n
3. Membersin good standing ofl the Intermational Unio
of Operating Engineers who are paying travel due§ whose
proportionate share of the cost of this referral system is met by
the payment of their fees.

i i tify all regis-

G. The Union shall use its best efforts to nof ]
tered applicants when work is available for them, but the Union
assumes no responsibility or obligation for failure to locate an
applicant. .

H. All applicants must submit a wiitten resume of their
experienceand gualifications at thetime of originalregistrations,
and may be tested on the equipment they operate at th‘e; near-
st available training site prior to being assigned a position on
the referral list.

i hire
I.  Subject to this referral system Employers may "
this Referral policy, by name, former employees who
gg\?: ?:sided forat ieagt twenty-four (24) months in the State cof
Ohia or in any county contiguous thereto, and have been emt
ployed by the Emplayer making.th'e rt_aqpest dulrlng the past
twenty-fcur(24)monthswithinthelurtsd:ctlonofthlsAgreell'Jngn .
The Employer must make the request to the appropriate tmcvg
District Office and the employee requested must be registere
on tha District referral list (Groups A through E).

i i licy by name
Employers may hire through this referral po
indiv‘lduaplbs |¥1 Group A for a production machmg, or for a me-
chanic, or mechanic/welder, who has been registered on t-hﬁ
out-of-work list for at least ten (10) days in the District in whic
the work is to be perfarmed. Individuals shall have only one (1)
request per four (4) month period from the last request. The
request by name must be confirmed latel" in writing on the [et-
terhead of the Employer and signed by either the Employer or
the superintendent of the project. ) h
ing i Il interfere with the
Mothing in the referral procedure shal
transfer of an Employer’s employees on his payroﬁ from ong
project to another project within the geographical area ccn.rereli|
by Local 18. When transferring employees, the Employer wi
notify the Union District Office from which the employee is to
be transferred.
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Tha Union agrees the transfer will be processed in an
expedient manner.

J.  The purpose of the referral system is to provide non-
discriminatory employment oppertunities. Individuals who
register therein deserve a preference over those who do not.
Therefore, it is agreed that in the event the referral [ist is ex-
hausted and the Unionigtem porarily unable to furnish qualified
applicants within twenty-four (24) hours after receiving the
Employer's request (Saturdays, Sundays and holidays ex-
cepted), the Employer may tempararily employ others until the
Union notifies the Employer that it has qualified registrants
available for employment.

Applicants hired by the Employer under this procedure shall
be known as “temporary employees”, and will be subject to
replacements. The Employer will notify the Union District Rep-
resentative of the name, union affiliation (ifany), date of employ-
ment and social security number of such temparary employee.
The Unienwill maintain a register of all such “temporary employ-
ees" and such register shall be known as the temporary register.
Such “temporary employees” may also be referred by the Union
(when the referral list is exhausted) from Group F.

Such “temporary employee” shall be subject to replace-
ment by a qualified registered applicant under the procedure
listed herein:

1. The Union shall give a five (5) working day writtan
notice 1o the Employer with whom the “temporary employee”
is warking and such "“tempoarary employee” will thersupon be
replaced at the end of the five (5) working day pericd provided
the Union furnishes a qualified registered applicant.

2. The Union will save the Employer hammless for any
liabilities occurring under the application of the provisions of
the temporary register.

K. When an Employer states requirements for special
skills or abilities in his/her request for employee applicants, the
Union shall refer the first applicant on the register possessing
such skills or abilities, regardless of the place or classification
af such applicant on the register. If a contractor requests or
requires that the operator be a Certified Qperator, verification
of the operator’s certification is the respansibility of the Em-
ployer. if the Employer notifies the Union in writing, within
thirty (30) days of the employee’s discharge, of an Operator who
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- t-
had been in his employment and who hgd not performed sa
isfactorily, and the Employer does not wish this Operator to be
referrad to the Employer for future employment, the Union shall
honor this written request.

L. Anyemployee who quits a contractor without proper
notice and is subsequently hired by an Employer with whom
Local 18 has a contractual relationship without a proper refqrrgl
by Local 18 shall be discharged by the Employer when it is
called to his attention.

34, Employers shall give first opportupity to persons
registered for employment, as prpvidgd herein, by calling or
notifying the Union at any of its offices in the territory where the
work is to be performed.

35. Registrationofappiicantsandselgct_ionsofappljcants
for referral to jobs shalt be on a nondiscriminatory basis and
shiall not be based on or in any way affected by Union member-
ship, bylaws, rules, regulations, constitutional provisions, orany
other aspects or obligation of Union membership, policies, or
requirements. it is mutually agreed that the Employer and the
Unicn shall abide by all of the laws of the United States, the
State of Ohio, the Commonwealth of Kentucky, and Iawfu[orders
thereof in nondiscrimination and fair employment practices.

The Employerand the Union shall not discriminate ag;inst
ner limit employment opportunities_of ary employee, applicant
for employment or applicant for Union membership or appren-
ticeship training because of race, color, sex, age, religion, na-
tional origin or ancestry.

The Union agrees to furnish an Employer, at his request,
any statement or data required under any regulations referred
to herein.

36. In addition to the above Registration Groups there
shall be established a Short Term Job Group. The sole purpose
of this Short Term Job Group is to enable registrants to acquire
time to be eligible for unemployment peneﬁts. Registration in
this group is limited to applicants eligible for Group A of this
referral and all fourth year Apprentices showing proof of need
for additional tims to qualify for unemployment benefits.

Applicants’ referral out of the Short Term qu Group will
be limited to jobs of two {2) days or less duration in a calendar
week or eight (8) days or less duration in a calendar month on
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equipment listed on their registration cards. Any refusals of jobs
will cause the registrant's card to be removed from the Short
Term.Job Group deck. Dispatches forshort term jobs as defined
above will first be made from the Short Term Job Group. If the
dispatcheris unable to fill the shortterm job orderfrom the Short
Terrn Job Group he/she will proceed to fill the order from Groups
A through F in accordance with the referral rules. Dispatcher
should notify Employers when dispatching from the Shart Term
Job Group. The Employer reserves the right to request dispatch
from Group A.

Since this Short Term Jeb Group is intended to provide
limited employment for those needing credit for unemployment
compensation, the Union shall, through its business agents,
remave from employment any Operating Engineer who has
accumulated more than two (2) days per calendar week or over
eight (8) days in a calendar month —as a result of the Short Term
Job Group.

Registrants in the Short Term Job Group will not be eligible
for any recall or request provisions of the referral as herein
described. Employment received as a result of the Short Term
Job Group referral will not provide eligibility for Employer recall
when the registrant is registered in Group A, Preferred A, or
Group A Retirees deck. Apprentices or Trainees will not be
permitted to register in the Short Term Job Group except as
noted above, Registrants may not register in the Short Term
Jab Group or Group A or Preferred A or Group A Hetirees deck
atthe same time. The Employer shall not be permitted to trans-
fer employees dispatched from the Short Term Job Group from
one project to another project.

The Union will save the Employer harmless for any liabili-
ties oceurring under the application of the provisions of the
Short Term Job Group.

All the remaining rules with regard to the operation of the
referral shall be applicable to the operation of the Group A,
Preferred A and Group A Retirees except as modified above.

37. Anyregistrantorany Emplayerwhomayfeel aggrieved
by the operation of this referral system shall have the right to
and must file his/her grievance, In writing, within ten (10} days
after the occurrence of the event concerning which hesshe
complains with a Board of Review and Arbitration consisting of
cne (1) representative of the Union, one {1) representative of the
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Employer, and an Impartial third member to be seleqtgd by
agreement of the Union and the Employer, and the decision of
this Board shall be final and hinding on all parties.

38. This statement as to referrals shall be posted in all
places where notices to Employers and applicants for emplay-
ment are customarily posted, including all offices of the Unian;
all oft;ces of the Employer.

39. Alabor Relations Division Representative _ofthg AQC
of Ohio may inspect the referral register at the Union District
Qifice at any time during normal office hours.

40. All officers and business representatives of the Union
who have had previous work experience in any one or more of
the job classifications contained in this Agreement shall b_e
deemed to be employed at the trade and it is the intent of this
section to provide that upon return to the employment in the
trade, he/she shall do so with the same preference as if he/she
had continually waorked at the trade and shall be eligible upon
registration for Group A,

ARTICLE IV

FRINGE BENEFIT PROGRAMS

41. The fringe benefit provisions contained herein shall
apply to all Employer members of the AGC of_ Chio Labor Rela-
tiens Division, and Emplaoyers who become signatory or bound
by this Agreement, as well as any other Employer.or Ermployer
groups who become a party to an Agreement covering the fringe
benefit programs set forth herein.

42 AllEmployers bound hereby agree to be bound bythe
Agreernent and Declarations of Trust, asamended, establishing
the Pension Fund, Health and Welfare Plan and Apprenticeship
Fund, copies of which all parties agree have been furmsheq to
and read by all Employers bound hereby prior to the eggcuﬂon
of this Agreement. It is mutually agreed that the provisions of
said Agreements and Declarations of Trust and any rules, regu-
lations, or plans adopted biy the Trustees pursuantthereto, shall
become a part of this Agreement as though fully written herein.
All Employers bound hereby imevocably designate the Em-
ployer Trustees of said Funds and Plan and their successors as
theirrepresentatives for the purpose set forthin said Agreements
and Declarations of Trust.
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43. Fringe benefit contributions shall be paid at the foi-
lowing rates for all hours paid to each employee by the Em-
ployerunderthis Agreement whichshallin no way be considered
or used in the determination of overtime pay. Hours paid shall
include holidays and reporting hours which are paid.

A. PENSION FUND: Effective May 1, 2017 is $6.00 per
hour

B. HEALTH & WELFARE PLAN; Effective May 1, 2017 is
$8.01 per hour

C. APPRENTICESHIP FUND: Effective May 1, 2017 is
$.75 per hour; May 1, 2018 is $.80 per hour: May 1, 2019 is
$.85 per hour

D. SAFETY TRAININGAND EDUCATIONAL TRUST FUND:
Effective May 1, 2017 is $.09 per haur

The Union shalt have the option of diverting all or any part
of the increase scheduled for improvement of or paymernt of
costs of any fund benefits provided under this Agreement;
provided that the Union gives the Employer written notice of its
election to do so by registered letter sent to the office of the
AGC of Ohio at least 60 days before the effective date of the
scheduled change specifyingin said notice theamountafchange
to be applied for this purpose in the fund benefit for which the
money is to be used,

44. ltis further understood and agreed by and between
the parties that duly authorized representatives of any of said
Trust Funds or Plan shall have the right, on written notice, to
audit the books and records of any party obligated under this
Agresmentto contribute thereto, with respecttothe hours worked
by and wages paid to all employaes upon whom the Empioyer
is obligated to make contributions and with respect to the pay-
ment of monies to the AGC of Chio's Construction Industry
Advancement Program under paragraphs 109, et.seq. and with
respect to the Administrative Dues deduction undsr paragraph
114, Notwithstanding the foregoing authority aflowing audits
withrespecttothe AGC of Chio’s Construction Industry Advance-
ment Prograrn and the Administrative Dues deduction, the audits
shall anly be conducted in conjunction with the Fringe Benefit
Funds or Plans referred to herein and shall not be conducted
independently. The twenty-four (24) hour notice referred toin
paragraph 45(A) shall only be given for delinquencies to the
employees Fringe Benefit Funds or Plan referred to therein.
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45, Reports of employees who have worked the number
of hours that they have been paid, and such other data and
information as may be required, and all contributions payable
to the Funds or Plan shall be transmitted to the offices of the
Funds cr Plan no later than the fifteenth (15th) day of the month
immediately following the calendar month in which the work
was performed. In the event said audit is refused, reports not
furnished, or said contributions are not paid, as aforesaid, the
following remedies, in whole or part, and in addition to all other
remedies, either in law, in equity, by contract or authorized by
the aforementioned Agreements and Declarations of Trust, shall
be available.

A. After the Trustees or the Agent of any Funds or Plan
have given the delinquent Employer twenty-four (24} hours
written notice at the address shown in the records of the Funds,
Plan or Unicn, the Uinlon shall have the right to take such legal
and lawful action asit may deem necessary until such delinquent
payments are made or said audit is permitted, such action in-
cluding but not limited to the right to withhold its services from
such Employer for as long as the failure ta make such contribu-
tions or audit continutes, Article XIV notwithstanding.

B. In the event either the Union or the Trustees of any
Funds or Plan may decide to utilize the grievance and arbitration
procedure in this paragraph te collect delinquent contributions
and liquidated damages to enfarce any audit, or to obtain any
report, the following procedure shall apply:

Unless the issue is resolved between the Employer and the
party giving notice, within five (5) calendar days after deposit of
written notice of delinquency and/or demand for audit and/or
repart in the United States mail, to the Employer at the address
shown in the records of the Funds, Plan or Union, such party
may refer the matter to an arbitrator to be named by the AGC of
Ohio Labor Relations Division and by Local 18 of the Interma-
tional Union of Operating Engineers whose decision in writing
shall be final and binding on all parties. In the event such parties
are unable to choose an arbitrator within ten (10) days after
written request therefore, the Union orthe Trustees of any Funds
or Plan may request an arbitrator according to the rules and
regulations of the American Arbitration Association whose deci-
sion inwriting shall be final and binding en all parties. The parties
to the arbitration shall each hear one-haif (1/2) of the total costs.
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. 46. In no event shall the foregoing provisions relating to
Fringe Benefits be subject to or suitable for grievance and ar-
bitration under Article XiV of this Agreement.

47. TheEmployer mustobtainanInsurance Payment Bond
{IPB}, from a company that is “best” rated A, financial category
7 or better, payable to the Chio Operating Engineers Fringe
Benefit Program as a guarantee that the fringe benefits referred
to herein are paid by the insurance carrier in the event that the
Employer becomes definquent in its payments and defaults
thereon, In lieu of a surety bond, an Employer may substitute
an equivalent cash bond, which will be escrowed to guarantee
paymentotfringes. lfthe Employer fails to provide the necessary
bond within thirty (30) days of request by the Union, the Union
shall withhold services until receipt of such bond, or the Em-
ployer makes fringe contributions on a weekly basis.

The Employer shall obtain said Insurance Payment Bond
or cash bond in amounts set forth below:

1-10 Operating Engineers $50,000.00
11-20  Operating Engineers 75,000.00
21-50  Operating Engineers 100,000.00
Over50 Operating Engineers 125,000.00
ARTICLEV
WAGE RATES

48. The purpose of this Agreement is to establish wage
rates and conditiens to apply for all work as defined herein and
for operation of all equipment which comes within the jurisdic-
tion of the International Union of Operating Engineers, and as
negotiated by and between Local 18 and its Branches of the
International Union of Operating Engineers and the AGC of Ohio
Labor Relations Division.

49. Exhibit “A” covering wage rates and classifications
attached hereto is made a part of this Agreement.

50. Itis agreed if equipment within the jurisdiction of the
International Union of Operating Engineers is used by an Em-
ployer and if there is no appropriate classification listed under
the wage schedules therein, then the Union and the Association
negotiating committees will negotiate a new classification and
rate of pay for such eguipment within five (5) days.
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51. The geographical jurisdiction of this Agreement will
be zoned for wages only. Conditions of employment will be the
same for all employees covered by this Agreement.

Zone I: Covering Portage and Summit counties only.
Zone IA; Covering Erie, Huron, Lorain and Medina counties.
Zone iI: Covering the counties of Lucas and Wood only.

Zone llI; Covering the counties of Adams, Allen, Ashland,
Athens, Auglaize, Beimont, Brown, Butler, Carroll, Champaign,
Clark, Clermont, Clinton, Coshocton, Crawford, Darke, Defiance,
Delaware, Fairfield, Fayette, Franklin, Fulton, Gallia, Greene,
Guernsey, Hamiltan, Hancock, Hardin, Harrison, Henry, Highland,
Hocking, Holmes, Jackson, Jefferson, Knox, Lawrence, Licking,
Logan, Madison, Marion, Mercer, Meigs, Miami, Montgomery,
Monroe, Morgan, Morrow, Muskingum, Noble, Paulding, Perry,
Pickaway, Pike, Preble, Putnam, Richland, Ross, Sandusky,
Scicto, Seneca, Shelby, Tuscarawas, Union, Van Wert, Vinton,
Warren, Washington, Wayne, Williams, and Wyandot. In Ken-
tucky, the counties of Boone, Campbell, Kenton and Pendleton,

ARTICLE VI

WEEKLY PAY AND HOURLY PAY
CLASSIFICATIONS AND REPORTING PAY
PROVISIONS

52, In all counties covered by this Agreement, the follow-
ing classifications shall be employed on a WEEKLY PAY basis:
Asphalt Plants

Boiler Operators, Apprentice/Helper {Oiler), Registered
Apprentices and Signalmen, when members of crew

Boiler Operators or Compressor Qperators, when

compressar or boiler is mounted on crane (Piggyback

Operation)

Cherry Pickers

Cranes (all types)

Derricks (all types)

Draglines

Dredges (dipper. clam or suction) 3-man crew

Fleating Equipment

Gradalls

Hoes {except when attached to farm or industrial type tractor
or CAT 320 backhoes or equivalent and below)

Hoists, with two or more drums in use
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Harizontal Directional Drill {over 500,000 ft. Ibs. thrust)

Maintenance Engineers (Mechanic and/or Welder)

Master Mechanics

Panelboard Operators (all types on site}

Pile Drivers

Pawer Shovels

Rotary Drills {all), used on caissons for foundations and
sub-structure waork :

Side Booms

Tug Boats

§3. in all countles covered by ZONES I, Il and [II, the fol-
lowing classifications shall be employed on an HOURLY PAY
basis (two {2), four (4), or eight {8) hours):
A-Frames
Air Compressors, pressunizing shaft or tunnels
Allen Screed Paver (concrete)
Apprentice/Helpers {Oilers), Helpers, Boiler Operators, when

not members of a crew
Asphalt Pavers
Backfillers
Backfillers with Tampers
Ballast Re-Locator
Bar and Jeint Installing Machines
Barrier Moving Machine
Batch Plant Operators
Bobcat Type and/or Skid Steer Loader
Boilers (15 Ibs. pressure and over)
Boom Trucks (all types)

Bulldozers

Bull Floats

Burlap and Curing Machines

Cableways

Clefplanes

CMI-type equipment

Combination Concrete Mixers and Towers
Compressors, on building construction
Concrete Grinder/Planer

Concrete Mixers

Concrete Pumps

Concrete Saw, Vermeer type

Concrete Spreaders

Conveyors, used for handling building materials
Crushers
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Deckhands
Directional Drill “Locator™
Drum Firemen in asphalt plants
Elevating Graders or Euclid Loaders
Endloaders
Farm-type Tractors, pulling attachments
Finishing Machines
Fork Lifts (all types}
Forklift {rough terrain with winch/heist)
Form Trenchers
Generators (except when furnishing power for hand tocls)
Generators (sonic pile driving)
Gunite Machines )
Helicopter Operators, hoisting building njatenals .
Helicopter Winch Operators, hoisting building materials
Hoes, when attached to farm or industrial type tractors
Hoists (building construction)
Hortzontal Directional Drill {ess than 500,000 ft. Ibs. thrust}
House Elevators {except those automatic call button contralled)
Buck Hoists, Transport Platiorms, Censtruction Elevators
Hydro Vac/Excavator (when a secand person is needed, the
rate of pay will be “Class E")
Hydraulic Gantry (lift system)
Hydro-seeders
Inboard, Outboard Motor Boat Launches
Kolman-type Loaders (dirt loading)
Laser Finishing Machines
Laser Screed and like equipment
Lift Slaty or Panel Jack Qperators
Lead Greasemen
Light Ptant Operators
Locomaotives (all types)
Man Lifts
Mixers, one bag capacity with side loaders
Mixers, Paving (muitiple drums) .
Mohbile Concrete Pumps, with booms {including aifer, etc)
Mucking Machines
Mudacks
Pavement Breakers (hydraulic or cable)
Pattibone - Rail Equipment
Plant Mixers (on site)
Post Drivers
Post Hote Diggers
Pawer Driven Heaters {oil fired)
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Power Graders

Power Scoops

Power Sweepers

Power Scrubbers

Prentice Loader

Pressure Grouting

Pressure Pumps {over 1/2" discharge)

Pump Operators, installing or operating well-peints or other
types of dewatering systems

Pumps (4" and over discharge}

Pumps {under 4" discharge)

Rail Tamper {with automnatic lifting and aligning device)

Switch & Tie Tampers (without lifting and aligning device)

Tire Repairmen

Tractors, pulling sheepsfoot rollers or graders

Trench Machines (over 247

Utility Operators

VAG/ALLS

Vibratory Compactors, with integral power

Welders (except electric machines)

§4. In all the counties covered by ZONES |, 1A, Il and I,
employees cavered by this Agreement employed ona WEEKLY
PAY basis reporting for work on Saturday, Sunday or holidays
shall be paid as follows: Employees who have not started to
work will receive two (2) hours at premium pay for reporting to
work (only need to stay on job for one (1) hour), Employees who
start to work will receive four (4} hours pay at premium rate;
more than four {4) hours will receive eight (8) hours pay at the
premium rate. Forinclement weather only it will be 2-4-6-8 hours
of pay at the premiurn rate of pay.

They must report to work at starting time and remain on
the job until release.

55. When a machine having a forty (40) hour guarantee is
laid up on a project site and the workmen are laid off and paid
off, that machine cannot be started back to productive work an
that project site unless it is laid up for one week (saven days)
without callingback the workmen who had manned the machine
and they shall be paid for the time they have been off, unless
mutual agreement is reached between the Employer and the
Unton District Representative to permit employees to work on
the weekly guarantee equipment during the seven (7) day “lay-
up” period without penalty.
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£6. In all the counties covered by ZONES |, I} and lil,
employees covered by this Agreement employed on an
HOURLY PAY basis, unless notified by the Employer not to
report to work, shall receive two (2) hours' pay for reporting to
work; if suchoperator does not startto work, he/she shall receive
his/her two {2) hours’ reporting time. An employee may be re-
quired to stay at the work project for one (1) hour to be eligible
for two (2) hours reporting pay unless the Employer releases
the employee prior to the end of the first hour. If the employee
starts to work, he/she shall receive four (4) hours' pay; if the
employee works over four (4) hours, he/she shall receive eight
(BYhours' pay: forinclement weather anly it will be 2-4-6-8 hours.

In all counties covered by ZONES |, Il and [ll, employees
covered by this Agreement employed on an HOURLY PAY
basis reporting to work on Saturday, Sunday or holidays, all
conditions in this paragraph will apply and both reporting time
and time worked will be paid for at the rate provided in accor-
dance with Article VII. They must report to work at starting time
to be entitied to reporting pay. Where less than four (4) hours ar
less than eight(8) hours are worked, the employees must rermnain
on the work for the full four (4) hours or the full eight (8) hours,
asthe case may be, to be entitled to pay for the four (4} or eight
{8) hours, as stipulated in this Agreement. Employee call off
notification must be made not less than 60 minutes prior to the
astablished starting time or show pay applies.

A. When an employee working on equipment with a
weekly-pay guaranteg and work with his/her equipment is com-
pleted on a poject, the employee is guaranteed only Monday
through Wednesday pay if the equipment finishes the work on the
project the first three days of the week. The Employer will notify the
Union District Representative prior to application of this provision.

57. Crews willbe eligiblefor straight time weekly paywhen
thetr equipment is transferred out of their District up to the day
the equipment is shutdown; otherwise, Paragraph 56, Section
A prevails,

58. On jobs where there is only one (1) day’s work for a
piece of equipment, employee ¢or crew may be emploved on a
day-pay basis. Upon the Contractor’s request to the Union
Business Representative forasecond day for special occasicns,
the Union gives the Representative authority to authorize a
second day for the pericd of this contract.
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59. Allreporting pay time paid to an em
. " ployee shall count
as working hours with respectto any wo
e pay oS v y work guarantees or over-

60. Employees who are working for an Empi i
than their local residence area there%y necessigﬁrggr;ae%hg
payroomand bqard shall, upenrequest, be grantedtheirrelease
if thg Employer is unable to supply enough work to justify their
staying. Employees refeased under this provision will be con-
sidered as laid-off because of lack of work.

ARTICLE VIl

PROVISIONS FOR PREMIUM RATE OF PAY

61. The week shall begin on M
on Stndiay o 2gin on Monday A.M. and shall end

62. The regular starting time must be establi
! ished for not
less t.han one (1 )Iweek. A_nynme warked prior to the establisheod
starting time \fwll be paid for at the applicable premium rate
untess otherwise arranged through Union notification.

83. The normal work day shall consist of e

and the normal work week of forty (40) hours. Onelggg{gr)-lg-olgﬁ
{1 -1/2) times the regular rate shall be paid for all work in excess
of eight {8) hours per day or forty (40) hours per week, which-
ever is greater, and including Saturday. When an E|:|1ployer
perfo_rms clee;rqnce and excavation for site preparation for in-
dustrial or building sites, the Employer will pay the wage rates
listed he_rem. all avertime will be performed at one and cne-hatf
(1-1/2) trm§§ the regular rate. Subject to Paragraph 121, all
other conditions and provisions shall be as provided hereir’m

) A. AnEmployer may, however, have the opti

inga four~tep hour schedulz at straight time rates.%g?)gfe:;‘tji;kg
Engineer with a weekly guarantee will lose a paid holiday he/
she would othemnsu_areceive by working a four-ten week. Instead

such employees will receive, in addition to wages and fringeé
forhogrs worked inafour-ten week, an additional eight (8) hours
and fringes at straight time rates for the holiday, If the Em-
ployer elects, upon notification to work a four-ten hour sched-
ute, he shall pay overtime in such cases on all hours over ten
(10) hours per day or over forty (40} per week, whichever is
greater. A four-ten work schedule must be by the week.
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iti Rt hentime is lostby
In addition to the above: it is agreed that wi
the crenw during the regular wark week, Monday through 'lhur(;s._day:
due to inclernent weather, holiday, equipment breakdown i?r mta_crze
tions of the project owner, this time may be made up by the enti :
crew on Friday at the regular rate of wages. All Friday work ”r;:Jesd
bescheduledonaminimumofeight (8) hoursbasns.Allhourswa
in excess of the forty [40) hours In the work week or ten (10} hours
each day, shall be paid at the apprapriate overtime rate of pay-
i the week, Monday
B. Any employee hired on any day of the ,
through '[hurysday, and who doesnotlose any time from tl'ure_t day
of his/her initial hire until Thursday shall receive the ov;.e |;1ﬁe
rate of wages for Friday, providing the crew is eligible for the
premium rate for Friday. . t
ject in the contrac-
C. Should any other trade on the prajec i -
tor’s employ, workinyg in conjunction with the Op_eratmg.Engl
neers, receive premium pay onaFriday, the Qperatmg Engineers
would also receive premiumn pay for the Friday. t
j antractar
D. lithe cther basic ¢rafts employed by your ¢
on the project receive the overtime rate for the ninth (8th) e;r'}ld
tenth {10th) hours, the Operating Engineers will also receive the
overtime rate. o .
. When an Employer works three ays ar le:
weekEpremium time will be paid after eight (8) hours for ealch
of the'days, except for holidays, inclement weather or comple-
tion of the job.
F.  Pay day will be on Thursday. )
i igible for eight
. Weekly pay employees, inorder to be eligi
hours(?pay that l’c'igy,ymust be available to perform work for the
Employer. '
H. Direct deposit will be at the discretion of the em-
ployer. There will be no cost or fees to the employee.
i i i i Operator
4. Double time will continue to be pe_nd to any
who fr. complementing another trade that is receiving dgub[e
time. All work performed by an employee on Sunday or ho.lldte#s
shall be paid at two times the regular rate es_tabllshed in this
Agreement or any escalated rate that may be in effect.
65. No Weekly Pay employee covered by this Agreemaent
shall lose time because of the obsgrvepl hofidays. If not rt;;
quested to work, he/she shall be paid eight (8) hours straig
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time pay at the rate established in this Agreement or eight 8}
hours at any escalated rate that may be in effect. Holidays shall
be of twenty-four (24) hours duration, When required io work
on holidays, the employee shall be paid two times the regular
rate established in this Agreement orany escalatedratein effect,

66. There shall be no work required on Labor Day except
in special cases of emergency.

67. The abserved holidays are Christmas, New Year's Day,
Labar Day, Memorial Day (last Monday in month of May), Inde-
pendence Day and Thanksgiving Day. When any of the afore-
mentioned holidays fall on Sunday, they will be observed on
Monday. All weekly pay Employees coverad by this Agreement
to be eligible for holiday pay must be available for work the first
regularly scheduled work day priortothe heliday and be available
for work the first regularly scheduled work day after the holiday,

68, Where steam boilers, power driven heaters or pumps
are used on a continuaus seven (7) day twenty-four (24) hours
per day uperation, overtime may be avoided by using four (4)
shifts of Operating Engineers, each shift to work six (6} hours
onaseven (7) day basis. Each Operating Engineerso employed
shalf be paid forty (40) hours at the applicable straight time rate
and two (2} hours at double the applicable straight time rate.
Theaforementioned condition, where overtime may be avoided,
canonly be used upon the Em ployer's guarantee of a minimum
thirty (30) days of operation. In the event the Employer cannot
furnish thirty {30) days of employment after starting work under
Paragraph 68, it is agreed that upon lay~off of employees the
Employer will pay retroactive overtime ta such laid-off employ-
ees fromthe start of this particular operatfon in accordance with
Article Vil, Paragraphs 63 and 64 of this Agresment,

69. Job Master Mechanics and Operators of derricks,
cranes, demick cars on steel erection and on building construc-
tion and all winch trucks used in hoisting construction material
and any type of hoist, shall carnmand and receive the highest
rate of pay and the same applicable premium pay and conditions
of overtime where the rates or conditions for the Ironworkers,
Boiler Makers, Pile Drivers and Pipefitters are higher than the
rates specified in this Agreement for the foregoing classifica-
tions. To be eligible forthe benefits of complementing the above
mentioned trades, an Operator must be required to perform, as
his/her primary duty, a specific operation which is directly re-
lated to the work which the other trades are performing.
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. erating Engineers employed onany eqL{lpment yvﬂh:n
the juzgdigi%n of t%e Ir?temaﬁona] Union of Operating rglngglrtetf;
working in shafts, funnels or storage cavems where ngtgo rihor
rockis undisturbed overhead, shallbe pald frft_y_ cents ($.50) pei nour
above the rates in this Agreement or in addition to any Fisca ri
rate that may be in effect. This does not apply to open cut worlk.

i ingji 180feetinlength,
71. Booms,includingjib 150feetthrough ;
fifty cents($.50) per hour in addition to the established crane
rate or any escalated crane rate that may be in efiect.

i ingji h249eetin
2. Booms, includingjib ovetr180 fe_etthroug .
lenglg one dollar($1.00) per hour in addition to the established
crane rate or any escalated rate that may be in effect.

i ing ji d over in length,
73. Booms, including jib of 250 feet an ri
ane dollar twenty-five cents {$1.25) per hour in addltlotl; to tgf%
established crane rate or any escalated rate that may be in
oot h | truck when
74. Conventional cranes whether crawler or
used as a tower crane, the effective lengtp of the mast and ttt::
boom combined, will be used to determine when these ex
rates will be applied. S
j boom point fra
75. Tower Cranes, the he|ght of the s
first floor level of the project, will be used to determine when
these extra rates will apply. -
ick- chin
. On jobs where crane-type or derrick-type machir
are oggrated jcm floors above the first floor level of the bwldmﬁ;.
twenty-five cents ($.25) per hour shall be paid in addltiqn t?f tcte
established crane rate orany escalated rate that may be in effect.

ARTICLE vIll

GREWS AND GENERAL PROVISIONS

ies withi jurisdiction of this Agree-
77. Inali the counties within the juris

ment, crews shall be employed on all truck g(rar;zi,le;a:);;r,esr
Is, cranes, rotary drills on caisson work, ,
3@&?:195, tower derricks, tower cranes, multiple drum pavers,
pile driving machines and hoes, standa;d ggur?e _loc;:;-:a;;\rrgcs.
i “ wide) and horizol -

bucket trench machines (over 24” wi !
tignal drills (over 500,000 ft.Ibs.thrust). CI"EWS shall cor)lsglst o:
an Operating Engineer and an Apprentncg/Helper (Qiler} o
Signalman on machines, regardless of motive of.power, or an

Operating Engineer and Fireman on stearm machines.
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78A.  Apprentice/Helpers (Oilers) are required on hoes,
excavators, and front hydraulic shovels having a base operating
weightin excess of 105,000 pounds, single cab hydraulic cranes
onrubber with a tatal weight of 125,000 pounds and Apprentice/
Helpers (Qilers) shall be required on cable crawler cranes gver
80 ton structural capacity, defined as: the factory specified total
maximum counter weightwitha PCSA ratingnotto exceed 36,400
pounds, based on 50° of boom at 40° radius, with the single fine

aforementioned limits determines the crane as requiring an Ap-
prentice/Helper (Qiler). Al factory certifications and the corm-
puter system will be available for inspection at any time by the
Union or their designee. On rernote control gradalls, Apprentice/
Helpers (Citers) shall be at the discretion of the Employer. Truck
cranes, lattice boom, thirty {30) ton capacity and under; hydrau-
lic truck cranes and all terrain cranes fifty (50 ton capacity orless,
an Apprentice/Helper {Qiler}is notrequired. However, if somecne
other than an Operating Engineer is assigned to this work, this

Apprentice/Helper {Oller) is required an self-erecting cranes (as
defined hythemanufacturer) while being erected and dismantled,

78B. Apprentice/Helper (Qiter) on jobs of thirty (30) days
or more wilt be given a minimum of 30 minutes per day operat-
ing the machine they are assigned to {or a similar machine on
the same project). If the Apprentice/Helper {Ofler) cannot be
trained to operate the machine to the satisfaction of the Em-
ployer then he/she shall be replaced.,

79A. Work of the Bojler Operator, Apprentice/Melper
(Qiler), Registered Apprentice, and Signalman shall include
getting up steam and greasing up, filling gas tanks and making
the machine and equipment ready for operating at the starting
time, if, at the discretion of the Employer, an Apprentice/Helper
(Qiler), Registered Apprentice, or Signalman is required to make
gas or diesel machines ready to operate before the regular
starting time, such Apprentice/Helper {Oiler), Registered Ap-
prentice, or Signalman shall he paid one-halif {1/2) hour's pay
at one and one-half (1-1/2) times the regular rate. If, at the
discretion of the Employer, a Boiler Operator or Registered
Apprentice is required to get up steam and grease steam ma-
chines and make them ready to operate before regular starting
time, then such Boiler Operator or Registerad Apprentice shall
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be paid one (1) hour's pay at one and one-haff (1-1/2) times the
i ilers), while assigned to
ice/Helpers (Ollers), w
track-,ri:?e-s, ggﬁézn;:fd Jl)theF:' equ%p_ment, will perform the fol-
lowing wark on the project as additional duty:
. Cover small equipment (.e. pumps, generators,
compressors, etc.)
- Actas signal person
. Safety/fire watch .
+  Practice aperating in a learning environment in the
vicinity
. Help with survey duties on project
. Help mechanic, lube trucks, fuel
. Practice operating rough terain forklift, front loader,
rubber tire hoe, loader in vicinity of primary duty
. Replace other operators who may be absent on
project
. Run parts or materials as necessary
. Safety enforcement ciltate iob
. i ivity an job site to facilitate jo
E‘;?g;l?tli\éi?sggﬂtzojes. not interfere with progress
of primary machine, providing thl? does not interfere
with ancther Operating Engineer’s workday

. Apprentice/Helper (Qiler), Registered Apprentices,
Signajart;"len,p (grease Truck Operators, wt]en reguested t'o[wor;
the regular one-half (1/2) hour lunch period, will eat their _u:}qn
prior to or after the regular one-half (1/?) hour l_unch perio 3 r:
order to be able to oil, grease and repair machines during the
reqular one-half (1/2) hour lunch period at no extra pay.

1. More than one (1) shift may be worked inany twenty-
four (24) haur period and the starting time of tlje shlﬂs shal{ gZ
left to the discretion of the Employer. This starting time mus De
maintained five {5) days, Monday through Friday. However, m i
than six {6} hours shall not be worked without allowmg[ r’ttjy
(30) minutesforalunch period.Where: two (2) shifts z;lrleetm‘;::_gyt:1 d
eight {8) hours shall constitute a day,s work for the first sl é ﬁift
eight {8) hours shall constitute aday s'work forthe sec0"n Sn sti-'
When three (3) shifts are employed, eight (8) hours Shalfc'?-UQ)
tute a day’s work for the first shift, seven and one-half (
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hours work with eight (8) hours pay shall canstitute the secand
shift, and seven (7) hours wark with eight (8) hours pay shall
constitute the third shift. For the purpose of overtime pay for
multiple shift operations, a work day shall be determined bythe
starting time of the shift, In addition, the second shift will recejve
twenty-five cents {$.25} per hour, third shift fifty cents ($.50) per
hour premium above the established rate of pay.

When warranted by a particularjob's conditions, shift work
may be instituted for less than five {5) cansecutive days.

82. Whereprojectownersestablish specifications, require-
ments, or for safety reasons that limit the days or hours in which
work may be performed, the Employer, after advance notice to
the Union, may start the work week after §:00 p.m. on Sunday
at straight time rates. In applying this schedule, Sunday p.m.
will be considered Monday, the following Friday will be consid-
ered Saturday (paid at time and one-half) and Saturday will be
considered Sunday (paid at double time). Al premium pay
provisions will apply for the sixth and seventh days as to Sat-
urday and Sunday, respectively.

83. When it is necessary for equipment to be operated,
the Operating Engineer who regularly operates the particular
piece of equipment shall be given first chance to perform the
work. If an Apprentice/Melper{Oiler) is required, the Apprentice/
Helper (Oller} who is regularly assigned to the particular piece
of equipment shall be given first choiee to perform the Appren-
tice/Helper’s (Oiler's) duties. In an emergency, any employee
may be assigned to any equipment. It is understood that the
Master Mechanic or Steward will be notified, when possible, of
such emergency requirements.

84. Employeeswho are requested, referred and employed
by Employers on the same day under hourly classifications in
this Agreement shall be paid a minimum of eight (8) hours pay
on the day they report to the job. Any overtime worked after
the normal quitting time shall be paid at the proper overtime
rate in addition to the eight (8) hours minimum first day pay
guarantee. The furnishing of a truck by a Mechanic shall not
be a condition of employment. If an Employer is requesting a
Mechanic fram the Union, the Employer may require the new
Mechanic to furnish a truck, If a Mechanic is required to furnish
a truck, compensation will be negotiated between the Me-
chanic and the Employer.
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. Equipment Operator employees shall be required to
carryasiffic?en?tools to?nake minor regairs and adjustments in
order to meet manufacturers daily rnaintenance requirements
on the equipment they operate. This excludes diagnostic and
electronic equipment.

86. If compressors, generatars, boilers, Ihydraul’ic pumps
or power pacs or any other type of power equipment is mount-
ed piggyback on crane-type equipment requiring a crf‘a;:{: m;o
(2) Operating Engineers will be employed at the Class ;a a
ar any escalated rate in effect and un_derthe weekly guarantee.
If the crane does not ordinarily require a crew, see Paragraph
78A, the employment of a second operator shall be at ?he
discretion of the Employer. The jurisdiction of the Operating
Engineers must be preserved, howaver, and if someone other
than an Operating Engineer is used to operale the plggybaclé
equiprment, the contractor must i‘mTed|ately employ a secon
QOperating Engineer at the Class “A” rate,

e compressors up to 600 CFM or hydraulic pump,
powe\:'vggés. etc.pare operated and exclu_siye[y |_.|sed to power
attachments, such ashoe ram and other similar pieces of equip-
ment, the equipment wiil be considered and mgnned asanpig-
gyback operation. If a second person (Operating Engineer) is
required, even though the equipment_ is located adjacen_t tothe
magchine or crang and not mounted directly onthe machine, the
second person (Operating Engineer) operating the equipment
is paid the Class A rate of pay for the day.

Where a second person is an apprentice, refer to the
Reqistered Apprenticeship Wage Schedule on page 86.

. o . §
If the crane does not require & crew, the auxiliary piece o
equipment will be manned by an Operating Engineer and paid
the appropriate rate of pay.
87. ZONES L, 1A, I, and NI - As listed in Exhibit A,

When a contractor has eight (8) or more major (_)per_atlng
Engineers {major Operating Engineers A, B and C classifications)
employed in the District, he/she shall efnp!oy a Master Me-
chanic. In addition to the Master Mechanlp requm_ad above, |f a
contractar has eight (8) or more Opeqatmg Engineers (major
Operating Engineers A, B and C classifications) amployed py
him/her an any one job, he/she shall employ a Master Mechanic
onthatjob. The Master Mechanic so employed shall be answer-
able to the Employer and must he a member of the Interna-
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tional Union of Operating Engineers, Local 18. The Master
Mechani¢ duties will be assigned by the Employer. Job Master
Mechanics so employed shall be paid at the rate specified
herein or paid fifty cents ($.50) per hour abiove the highest rate
of any Operating Enginger working under his/her directian,
whichever of these rates is higher,

On jobs where maintenance Operators are to be employed,
the first one (1) employed shall be Class A; the second one, if
required, may be a Mechanic Trainee, Any further hire of mainte-
nance operatars shall be one Class “A,” then a Mechanic Trainge
may be hired. Thisratio of one Class “A™ ta Mechanic Trainee shall
be continued in the hire of all maintenance operators as required
bythepraject requirernents. Mechanicsin training, working under
these provisions, will be compensated according to the schedule
provided under the “Field Mechanics Trainee Schedule.”

88. Operators of equipment serviced by a Master Me-
chanic on a job site shall not be counted in the nurber of Op-
erators within the District to determine when a Master Me-
chanic will be required for the District,

89. Employees shall be paid once each week, with not
more than five (5) days withheld on the designated payday on
the job prior to their normal quitting time, Failure to comply with
this pravision will require the Employer to pay these employees
involved the double time rate if required to wait on the job. If
required to return the next day to receive their pay, they shall be
paid aminimum of four (4) hours at the haurly rate applicable for
that day. These same conditions will apply to employees who
are terminated after comgpletion of their job assignment. in the
event of the discharge of an employee, he/she shall be paid
immediately or his/her time will continue unit| he/she is paid off
properly. Ifnot paid offby normal quittingtime, the aforemerttioned
requirements will be appiied if he/she is required to return the
nextday for his/her pay. Any employee discharged forjust cause
will receive their paycheck by the end of the next pay period,

90. Paychecks will show the following informatian:
(1} Total hours worked
(2) Owvertime hours {premium hours)
(3) Gross pay
{4} Al deductions listed
(5) Al fringe contributions {to be shown as a total
cantribution)
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91. Employeesrequiringrelief, forsickness orothercauses,
must notify his/her immediate supervisor before leaving the job.
Such relief shall be aranged through the Union District Office.

82. Employer agrees to carry Workers’ Compensation
or other equivalent liability insurance for the protection of all
employees covered by this Agreement.

93. At the direction of the Employer's representative on
the job, Operating Engineers shall be allowed proper time for
necessary repairs and upkeep. During periods of major repairg
there must be suitable shelter around equipment and heated
from November through March.,

94. On projects where at least eight (8) Operators are
employed, the Employer, during the months of November 1
through April 30, will furnish a heated shelter where employees
may change clothes.

95. Sanitary drinking water and toilet facilities will be
available on the project in compliance with the provisions of the
applicable state code.

96. The Employer agrees, upon the termination of any
employee covered by this Agreement, to furnish such em-
ployee so released with a termination slip at the time of release,
showing reason for said release. (Union will provide uniform
numbered slips in duplicate; original for employee, duplicate
for the Employer's file).

97. No supervisory employee shall perform productive
work or gperate equipment which would deny an Operating
Engineer employee employment.

88. In the reduction of forces on any project, it is agreed
that non-area residents will be the first to be laid off except for
a limited number of key men as mutually agresd by the Union
andthe Employer at the Pre-Job Conference. Non-arearesidents
are herein defined as those who have not resided in the State
of Ohio or in counties contiguous thereto, nor in Boone, Cam P-
bell, Kenton and Pendleton counties in Kentucky, orin counties
cantiguous thereto, for a period of one (1) year.

99. WhenanEmployerrentsorleases equipment manned
from an Emplayer in signed relations with this Union, the Engi-
neer or Crew may be transferred to the payroll of the lessee,
providing the referral office servicing the job or project shail be
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Operator has two {2) or more machines o i

( perating on the same
job, hefshe shall then be considered a sub~cgntractor ang
therefore come under the sub-contractors clause.

ARTICLE iX

TERM OF AGREEMENT

191. The Union wili notify the Association which is s
. S signa-
tory to this Agreemer_lt of the name and address of any cont%ac-
tor.who becomes signatory to or bound by this Agreement
dup_ng the_a term of this Agreement, The notice shall be given in

card was signed or the date the contractor became boundg,

102. Withinseven 7) days of the recef i
. . W i ptof a notice from th
Umgn'of its intent to terminate or modify this Agreement, thr:As?

its intent to negotiate separately for a renewa| agreement.

) 103. In the event any such contractor fails to i
Union ofits intent ta negotlate separately within the tiil;jg‘psgritgg
setforth above, such contractorshall be deemed and presumed
to agree to the terms and Agreement arrived atin negotiations
betwef::n the Union and the Association and to be bound by the
collective bargaining agreement resulting therefrom.

104. The provisions of this section shall
) | 15 operate for sug-
cessive collective bargaining agreements until such time as the
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Contractor or Union gives timely notice that said party de
to negotiate separately. Said notice shall be given within the
time periods provided in the termination clause of this Agree-
ment or any successive collective bargaining agreement.

. The provisions of this Agreement shall continue in full
forcel?r?d E—fl'fegt through April 30, 2020 and thereafter from
year-to-year, including new terms, coqdltlons and compensa-
tion, until termination at the option of either party, in writing, 60
days prior to expiration of Agreement.

ARTICLE X

APPRENTICES

106. In order to maintain sufficient skilled ll'nechamcs for
the industry and, in order to present proper rearnlng o_pportumc;
ties for youth and, in arder to effectuate the pnnmplles an
desires of the negotiating parties created by the foreg_omg. th‘e
negotiators hereby fully subseribe to the Ohio Operating Engl;
neers Apprenticeship Fund Agreement and Declaration of Trus
dated 20 October 65 as if they had originally negotiated the
same. The only limitation upon the pregram is the _A_fﬁrmatn;e
Action Program here attached {Exhibit "B}, in addition to t e
proper rules, regulations, processes, and procedures enunci-
ated by the Joint Apprenticeship and Training Committee es-
tablished by the Trust of 20 October 65.

107. It is understood by the negotiating part!'es tl_':at g Reg-
istersd Apprentice Engineer works under the direction of the
Operating Engineer and the Joint Apprenticeship ant;,ll
Training Committee, and that the Operatir]g Engineer shal
see that he/she stays on the job, properly caring for h.lsfher ma-
chine. The Employer shall give sufficient opportunity for the
Registered Apprentice to operate under thelsupen.ns[on of 'IEEE
Operating Engineer when time and opportunlty_avalls |t:-_‘.e|f: Ie
Area Coordinator of Apprentices shall be apprised periodically
and by his request of performance to further the Registerad Ap-
prentices’ learning situation. Registered Apprantices shallreceive
the scale enunciated by the Joint Apprenticaship and Training
Committee in the time justified category that the Regnstereq Ap-
prenticehas accomplished. Foreverythree (3)Operating Engtneec;
Jeurneymen employed by the company, there (naybeempb{ﬁ
one (1) Registered Apprentice or Trainee Engineer through eg
referral when they are available. An apprentice, while employ
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as part of a crew per Article Vill paragraph 77, will not be subject
totheapprenticeshipratiosin thiscolrectivebargainingagreement.

ARTICLE XI

CONSTRUCTION INDUSTRY ADVANGEMENT PROGRAM

108. The Employer and the Union agree to and approve
the establishment of a Construction Industry Advancement
Program to promote the common good of the Construction
Industry by providing financial suppeort for activities which may
include but not necessarily be restricted to: (a) promotion of
safety; (b) market development; {c} protection of legitimate
markets; (d) public relations; (e) personnel practices and labor
relations, {f} educatian; (g} industry relations; {h} apprenticeship
training; i) participation in Funds and Plans provided for in cal-
lective bargaining agreement, suchas Health and Welfare Plans;
and (j) collection and distribution of information from and to all

segments of the Construction Industry and related groups or
authorities,

109. Each Employer bound by this Agreement shall pay
twenty cents (5.20) per hour worked effective May 1, 2010to
the AGC of Ohia Construction Industry Advancement Fund.
Such funds shall be transmitted along with the Health and
Welfare paymenis to the Ohio Operating Engineers Health and
Welfare Office located at 1180 Dublin Road, Columbus, Ohio
43215, no later than the fifteenth {15th) day of the month im-
mediately following the calendar manth,

A. Administrative Fee, In addition to the ClAP payment
each Contractor bound by the Agreement who is not an AGC
of Ohio member shall pay an administrative fes of fifteen cents
($0.15) per hour for each hour worked by employees of the
Contractor who are working within the bargaining unit herein,
Such payments shall be transmitted with the fringe payments
pravided herein or transmitted directly to the AGC of Qhio no
later than the fifteenth (1 5"} day of the month immediately fol-
lowing the calendar menth in which the wark was performed.

B. The Union shall have no participation or control of
any kind or degree whatsoever nor shall the Union be con-

nected in any way whatsoever with the Construction Industry
Advancement Fund.
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G. The Emplover will hald the Union harmiess from any
liabilities arising out of the terms of Paragraph 108 through and
inclusive of Paragraph 159C.

110. AGC of Ohio shall be the exclusive Administrator of
the State Fund. Payments to the program shallbeinaccordance
with instructions on forms furnished by the Association.

111. The monthly contribution period and report shall end
with and include the last full weekly pay pericd of the month., Pay-
ments and reports for each menthly contribution period shall be
due on or before the fifteenth (15th) day of each month covering
amounts due for the preceding month. If an Employer shall fail to
make their payment when the same shall be due and payable, he
shall be subject to an additional charge of one and ane half percent
(1-1/2%) per month until paid, to reimburse the Construction In-
dustry Advancement Program for damages due to additional
administrative expenses and impairment of reserves. In addition
to the additional charges referred to herein, an Employer who fails
to make timely payments shall be liable for legal fees and court
costs incurred by the Association in collecting late payments.

112. Should there be any termination of payments allocable
to the Construction Industry Advancement Program by reason of
the expiration of this Agreement or for any otherreason, the assets
and Fund of the Construction Industry Advancement Program
shall nct be distributed among any Employers, or the Union, but
shall be held by the Association, which shall continue to adminis-
ter and expend such assets and funds for the purposes as setforth
herein and subject to the conditions as also provided herein.

113. There is specifically excluded from the purposes of
the Construction Industry Advancement Program the right to
use any of its funds for lobbying in support of anti-laboer legisia-
tion and/or to subsidize contractors during periods of work
stoppages or strikes.

ARTICGLE XlI

UNION ADMINISTRATIVE DUES AND DEDUCTIGNS

114A. Upon netification by the Union that a uniform
administrative dues deduction has been authorized by all em-
ployees ofthe Employer, the Employer shall deduct said uniform
administrative dues. The Union shall be responsible for obtain-
ing all individually signed authorizations.
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114B. The employer will deduct ten cents ($0.16} for
each hour that the employee receives wages under the terms
of the Agreement on the basis of individually signed voluntary
authorized deduction forms, It is agreed that these authorized
deductions are for remittance to Local 18's Political Education
Patterns knownas P.E.P, and are nota candition of membership
in the International Union of Operating Engineers, Local 18 or
of employment with the Employer, and that PE.P. will use such
monies in making political contributions in connection with
federal, state and local elections. Payments for P.E.R. reflecting
employee hours worked shall be made on the monthly fringe
benefit reporting forms and shall be remitted at the same time
and in the same manner as the Employer submits the fringe
benefit payments under Article V of this Agreement.

The costs of administering this payrell deduction for BE.R.
are incorporated into the economic package provided under
the terms of this Agreement so that the [.U.Q.E, has, through
its negotiation and its execution of this Agreerment, reimbursed
the Employer for the costs of such administration.

115. Credit Union savings will be agreed to only if dedug-
tions are the same for all employees and the Union is respon-
sible for obtaining the voluntary autharization.

116. The Union agrees to indemnify and save the Em-
ployer harmless against any and all claims, suits or other forms
of liability arising out of said deductions.

ARTICLE XIll

ENFORCEMENT MEASURES

117. It is agreed that all subcontractors shall be subject
to the terms and provisions of this Agreement as it relates to
the Operating Engineers. -

118. The Unionshailrequire thatno Union person shallleave
a job by quitting untess he/she has been properly relieved after
giving ample notice of his/her intention to quit to the Employer.

119. The Union shall not transfer a Union person from one
Employer to another without the consent of the Employer and
the Union person involved. Neither shall the Employer transfera
Union person from his/her employ to another Employer's payroll
without the consent of the Union person involved and the Union.
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120, Allemployees of the Employer shall be allowed time to
vote on Election Day as required by law on employees’ owntime.

121. If the Union shall furnish employees to any Employer
within the area of jurisdiction of this Agreement upon any more
favorable wage rates and conditions than those contained
herein, the Union agrees that such more favorable wage rates
and conditions shall automatically be extended to the Em player.

122, There are areas within the scope of this Agreement
for which the conditions contained herein may not be appropri-
ate due to competition or other reasans. In such cases, adjust-
ments will be made in accordance with principles agreed to by
the parties during negotiations,

123. No employee covered hereby ray be discharged by
an individual Employer for refusing to cross a legal primary
picket line established by an Intemationai Union atfiliated with
the Building and Construction Trades Department of the AFL-
CIO or a Local Union therecf or the International Brotherhood
of Teamsters, Chauffeurs, Warehousemen and Helpers of
America, a Local Union thereof, which picket line has been
authorized and sanctioned by proper authorities. No jurisdic-
tional or illegal informational picket line shall be recognized.

ARTICLE XIv

NO STRIKE-NO LOCKOUT-ARBITRATION AND DISPUTES

124. The Employer shall not cause, permit or engage in
any lockout of its employees during the term of this Agreement.

The Union shallnct autharize, cause, engagein orsanction,
nor will any employee take part in any illegal slowdown, work
stoppage, strike, picketing or other concerted interference
against the Employer, or occurring at or around the Employer's
office or work locations during the term of this Agreement.

125. Should a dispute arise between any of the parties
(Employee, Employer, Association and/or Union) to this Agree-

ment as to its meaning, intent or the application of its terms,
this dispute will be settled in accordance with the following
grievance procedure:

STEP 1: The aggrieved employee shall first take up his/
her grievance orally with the Employer’s Supervisor or Repre-
sentative. The employee may, if he/she so desires, have his/her
Steward appear with him/her, The grievance shall be orally
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broughttothe Employer's attention within three (3)working days
of the oecurrence or discovery of the grievance, but in no event
will the grievance be honored by management later than fiftean
(15) days past the incident giving rise to the complaint. A griev-
ance not submitted within the tirme limit shall be deemed un-
timely and is waived.

STEP 2: in the event the grievance is not settled, the
employee then shall put his/her grievance in writing within three
(3) working days after STEP 1 meeting, dated and signed along
with the contract Article effected and submit the grievance to
the District Business Representative and he/she and the Busi-
ness Representative shall meet with the Employer’s Represen-
tative and attempt to settle the matter. If no settlement can be
reached within ten (10} working days from the date of the writ-
ten grievance, then

STEP 2a: The grievance may be considered by a desig-
nated representative of the Union and the Labar Relations Direc-
tor of the Associated General Contractors of Chio, who shall
have the authority to mutually agree upon a final and hinding
settlement of the grievance. If Step 2a. is not utilized, or if no
settlement can be reached in Step 2a. within five {5} days from
the date the grievance Is referred, then;

STEP 3: The grievance may be referred to the State Joint
Committee consisting of six (6) mernbers, three (3) to be ap-
pointed by the Labor Relations Division of the AGC of Ohio and
three (3) to be appointed by Local 18 of the International Union
of Operating Engineers. Where the State Joint Committee, by
majority vote (5 members or more), resolves a grievance, no
appeal may be taken and such resolution shall be final and
binding on all parties and individuals bound by this agreement.
In case of failure of either party to appear af the hearing of a
grievance properly filed for hearing, the parties in attendance
shall offer evidence in support of their position and the Com-
miltee shall dispose of the case on the basis of such evidence.
If no settlement is reached at this STEP within fifteen (15) work-
ing days from the date the grievance is referred, then

STEP 4: The grievance shall then be referred to an Arbitra-
tor selected by the Committee referred to in STEP 3. If the
parties cannotagree on an Arbitratorwithin forty-eight (48) hours
after the parties agree to submit the matter to arbitration, the
parties shall jeintly request the Federal Mediation and Concili-
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ation Service to furnish a list of Arbitratars from which the Ar-
bitrator shall be selected by the alternate striki ng of names.

126. The expenses and fees of the Arbitrator shall be
shared equally by the parties. The Arbitrator shall have no
power to add to, subiract from, or modify any of the terms and
provisions of this Agreement. The Arbitrator's decision shall be
final and binding upon the parties hereto.

ARTICLE XV

DETERMINATION OF JURISDICTIONAL DISPUTES

127. Both parties to this Agreement agree to be bound by
the terms and provisions of the Agreement creating the Impar-
tial Jurisdictional Disputes Board. In particular, both parties
agree to be bound by the provision of the Agreement which
states: Any decision or interpratation of the Impartial Jurisdic-
tional Disputes Board shall imrmediately be accepted and
complied with by all parties signatery ta this Agreement.

The parties hereto agree that in the event of a jurisdic-
tional dispute with any other Union or Unions, the dispute shall
be submitted to the Impartial Jurisdictional Disputes Board for
settlement in accord with the Plan adopted by the Building
Trades Department, AFL-CIO.

The parties hereto further agree that they will be bound by
any decision or award of the Disputes Board. There shall be no
stoppage of work or stowdown arising out of any such dispute.
No jurisdictional work stoppages, and no jurisdictional picket
lines shall be recognized.

This article of the contract will go into effect when the Na-
tional A.G.C. reafiiliates with the Impartial Jurisdictional Disputes
Board. This article will not be applicable until such time as the
International Unicn of Qperating Engineers reaifiliates with the
Building and Construction Trades Department af the AFL-CIO.

ARTICLE Xvi

128. The Union and the Employers during the term of this
Agreement agree to use their best efforts to establish a master
file of -9 emplayment efigibility verification forms on allmembers,
This file will be maintained at the Union office and be avallable
for the Employers’ use.
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ARTICLE XviI

SAVINGS AND SEPARABILITY

129. itis mutually agreed that if any clause, terms or pro-
visions of this Agreament is or is hereafter found to he illegat or
in ¢centravention of any court ruling, National Labor Relations
Board ruling, or ruling of any other board or agency having ju-
risdiction int the matter, such clause, terms or provisions shall
be or become inoperative of any effect withowt disturbing the
other clauses, terms or provisions of this Agreement and the
remaining part of this Agreement shall remain in full force and
effect. In the event that any clause, terms or provisions of this
Agreement is found to be ilfegal or in contravention ofany court
ruling, National Labor Relations Board ruling or ruling of any
ather board or agency having jurisdiction in the matter, said
clause, terms or provisions shall be re-negotiated to the mu-
tual satisfaction of the parties, but during such re-negotiation
work shall not be interupted or stopped by lockout, strikes,
boycotts or other iabor troubles.

ARTIGLE XVl

EFFECTIVE

130Q. This Agreement shall be effective May 1, 2017 and
shall remain in force and in accordance with the terms of Article
IX hereof. Wage rates and fringe paymentis shall be effective as
designated by this Agreement.

131. IN WITNESS WHEREQCF, WE, the undersigned duly
authorized Employer Representatives and theINTERNATI ONAL
UNION OF OPERATING ENGINEERS, LOCAL 18 AND ITs
BRANCHES, (AFL-C!0) executed this Agreement on the 1st
day of May, 2017.
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LLU.O.E. LOCAL 18 AND ITS BRANCHES
S/RICHARD E. DALTON

Business Manager

S/THOMAS P. BYERS

President

S/MARK A. TOTMAN

Vice President

S/MICHAEL R. BERTOLONE
Recording-Corresponding Secretary
S/JEFFERSON S, POWELL
Financial Secretary

S/JOSEPH W, CASTO Il

Treasurer

S/SCOTT R, STEVENSON

Trustee

S/DARRIN MORGAN

Trustee

S/GREGORY T. GREENLEE
Trustee

AGC OF OHIO LABOR RELATIONS DIVISION

EXHIBIT A, Zone 1
WAGE RATES AND FRINGE CONTRIBUTIONS

ZONE | covering Summit and Portage counties:

S/RICHARD HOBBS
Executive Vice President

S/MIKE DYER
Goettle Construction Co.
Vice President, Operations

S/WM. BRETT BURGETT

Kokosing Industrial
Vice President
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quired for fringe benefits, they may be diverted from wages.

Classification; MASTER MECHANIC

Health & Welfare
*If additional funds are re
*Voluntary

Pension
Apprenticeship
E&S

clap

CIAP Admin

Rate
PAC
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REGISTERED APPRENTIGESHIP WAGE SCHEDULE
ZONE I, ZONE 14, ZONE 11, ZONE Il

First Year Apprentice Third Year Apprentice
50% of Class A 70% of Class A
Second Year Apprentice Fourth Year Apprentice
680% of Class A 80% of Class A

A new classification of Trainee is hereby established and the
rates of pay are as follows:

First Year Trainee Third Year Trainee
60% of Bulldozer Rate 75% of Bulldozer Rate

Second Year Trainee Fourth Year Trainee
60% of Bulldozer Rate 90% of Bulldozer Rate

Thera will be a 10% increase for the apprentices on top of
the percentages listed abave provided they are operating maobile
equipment.

The rates paid to the Apprentice or Trainee shall not exceed
the classification rate the Apprentice or Trainee is warking. For
every five {5) Operating Engineer Journeymen employed, there
may be employed one (1) Registered Apprentice Engineer or
Trainee. Through the referral, Employers may employ Registered
Apprentices or Trainees within this limitation when they are
available. Any increase in the Apprenticeship contributions,
agreed by the parties, will be shared equally by the Union and
Emplover.

FIELD MECHANIC TRAINEE SCHEDULE

First Year 50% of Class “A” rate
Second Year 60% of Class “A” rate
Third Year 70% of Class “A" rate

Fourth Year 809% of Class “A” rate

Only those individuals who have obtained a two (2) year

Associate Degree from an accredited scheol will be accepted
into this program. If the Mechanic Trainee is required to have a
CDL license, he/she will be paid a 10% incentive above the
percentages listed above. After successful completion of the
fourth year, the Mechanic will be paid at Class “A” rate.

g6

SPECIAL RATES

Any work under A, B and C as described in Article | of this
Agreement awarded subsequent from the effective date of this
Agreement, then the Employer shall pay the rate of pay deter-
mined by gddlng the Operating Engineers Building Construction
classification rate and the Operating Engineers Highway Heavy
classification rate and divide by two @.

EXHIBIT B
AFFIRMATIVE ACTION PROGRAM

1. Under the pravisions of Executive Order 11248, issued
by the President of the United States, and regulations issued
under_Chapter 60 of Titlo 41 of the Code of Federa! Bagutations
as revised, and relative court orders, a specific affirmative pro-
gram must be developed to assure that the employment of
workers and the treatrment of employees during employment is
completely nondiscriminatory in regard to race, creed, color,
sex, age, refigion or national origin.

2. 'I_‘he parties to this Agreement are mutually desirous of
developing an affimative action agreement to implement the
provisions of applicable federal regulations in order to assure
nondiscrimination in employment; upgrading; demotion or
trans:fer; recruitment and recruitment advertising; lay-off or
termination; rate of pay and selection for all types of training,

3.In order to assure nondiscrimination now and in the future
and in an effort to attract a maximum number of potential ap-
prentices fram minority and female groups, the parties ta this
Agreement have formulated the following Affirmative Action
Program:

A. APPRENTICESHIP

The parties agree to establish a positive program of ap-
prenticeship selection and to use the following program to attract
minority and female groups to the Qperating Engineers' Ap-
prenticeship Program:

1. Develop a "fact sheet” for distribution to all secondary
schoo! counselors, youth opportunity centers, social action
agencies and state employment offices.
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2. Make available speakers to Inform and advise high school
students and others of opportunities in apprenticeship for Op-
erating Engineers.

3. Notify all interested agencies and parties thirty (30) days
prior to the period for taking applications; and making such
interested agency or parties aware of the nature of all tests in
order to facilitate a proper pre-test educational effort.

4. Provide appfication forms for apprenticeship and ade-
quate instruction for properly preparing same, upon request,
during recruitment periods at all training sites of the Operating
Engineers Apprenticeship Pragram at certain union halls of Lo-
cal 18. Develop an outreach program for the recruiting and
pre-apprentice training of individuals from minority and female
groups to enahle them to enter the apprenticeship program.

5. To use a standardized, uniform battery of tests to deter-
tine applicant proficiency and aptitudes in reading, computa-
tion and mechanicat skilis suitable for the craft of Operating
Engineer.

6. May have the test administered by an agency ather than
the Ohio Qperating Engineers Apprenticeship Program and
uniformiy and numnerically graded.

7. Interview sufficient applicants personally by teams con-
sisting of one (1} representative of Management and one {1} c?f
the Union who shali independently grade each applicant indi-
vidually and then average the scores.

8. When an applicant fails to achieve acceptance, the Joint
Apprenticeship and Training Committee shall make every effort
to inform the applicant and the referring or cooperating agency
of the area of insufficiency.

9. In order for the applicant, after acceptance as an Oper-
ating Engineer Apprentice, to become immediately employable
by a Participating Employer, the Joint Apprenticeship and Train-
ing Committee shall provide training sites with equipment of the

nature for which the apprentice will be employed, in order to
acquaint the apprentice with safety measures as well as the
operation and maintenance of the same and teach him/her the
use of the machine as a tool of the trade and to generate good
work hahits. After the training, he/she shall be employed as an
"apprentice-in-training” as such gpenings occur.

. 10. The parties to this Agreement agree to jaintly assist a
minority group employee to be integrated into the work force
and the Union by:

A. Having management supervision on the job make every
affort to assist and encourage minority group apprentices and
to welcome such individuals to the job;

B. Have each apprentice and pre-apprentice traineg as-
signed to a Journeyperson Operating Engineer for help and
assistance, and

C. Have Union officers inform the membership of the im-
partance of making welcome all mingrity groups into the Union,
and

. The education, training requirements and disciplines of
Registered apprentices shall be governed by the Joint Appren-
ticeship and Training Committee and its standards.

B. JOURNEY PERSONS

1. The parties will undertake a joint training program to
assure equal opportunity to all journey persens who desire to
acquire the skills required to wark on a variety of equipment
within the jurisdiction of the Qperating Enginaers.

2. Local Union officials will notify minority and female
members of this program. They will offer to minority and female
members an opportunity for training on any highway equipment.
If the parties determine that a minority or female group member
lacks adequate pre-training qualifications, the reasons for such
determination shall be noted in writing and shall be available for
inspection during a review of this program by appropriate fed-
eral contracting or administering agency officials. An attempt
shall he made to have availability of training according to the
demands for craftsmen to operate the specific type of equipment
involved.

3. Each member of the Local will be advised of this Agree-
ment and the appropriate avenues for redress if any of its terms
are breached by either party.

The parties undertake this Affirmative Action Program in
accordance with Exacutive Crder 11246 and applicable court
orders. It is their understanding that participation in the program
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by any contractor shall be accepted in lieu of that porﬁqn ofa
required affirmative action plan which would UtheI’WI.SE' be
directad to jobs manned by members of the Operating Engineers
Union.

The parties shall from the date of this Agreement, whpn
raquired, report to the apprapriate federal contracting or admin-
istering agency. The report will specifically indicate the tptal
number of minority group individuals or females in the Union.
In evaluating these reports, the appropriate federal contracting
or administering agency officials will have complete access to
relevant records of the parties and will be expected to discgss
the progress of the program freely with the parties and Union
members.

ACCEPTANCE OF AGREEMENT

In consideration of the benefits to be derived and other
good and valuable consideration, the undersigned contractor
or successors does hereby join in, adopt, accept and become a
party to the collective bargaining agreement heretofore made by
the AGC of Ohio Labor Relations Division with the International
Union of Operating Engineers, Local 18 and its Branches (AFL-
CiQ)including all of the provisions therein, and those pertaining :
to contributions to Trust Funds providing for Health & Welfare, !
Pension, Apprenticeship Training, or any other fringe benefits,
and agrees to be bound by any Trust Agreement hereafter
entered into between these parties and agrees to make contri-
butions as required and authorizes these parties to name the
Trustees and the terms and conditions of the Trusts as if made
by the undersigned.

Name of Employer (Printad)

Employer Address

City State Zip Code
Area Code & Telephane

Authorized Employer Representative (Signature) Date

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES, (AFL-CIO}

Union Representative (Signature)

CONTRACTORS COPY {ORIGINAL SIGNATURE)

DR i TR TR




ACGEPTANCE OF AGREEMENT

In consideration of the benefits to be derived and other
good and valuable consideration, the undersigned contractor
or successors does hereby jain in, adopt, accept and become
a party to the collective bargaining agreement heretofore
made by the AGC of Ohio Labor Relations Division with the
international Urion of Operating Engineers, Local 18 and its
Branches, (AFL-CIO) including ail of the provisions therein, and
those pertaining to contributions to Trust Funds providing for
Mealth & Welfare, Pension, Apprenticeship Training, or any other
fringe benefits, and agrees to be bound by any Trust Agreement
hereafter entered into between these parties and agrees to make
contributions as required and authorizes these parties to name
the Trustees and the terms and conditions of the Trusts as i
made by the undersigned,

Name of Employer (Printed)

Employer Address

Gity State Zip Code
Area Code & Telephene

Authorized Employer Representative (Signature} Date

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

Union Representative (Signature)

HEADQUARTERS COPY (ORIGINAL SIGNATURE)

Far Headquarters Use Only CODE




ACCEPTANCE OF AGREEMENT

in consideration of the benefits to be derived and other
good and valuable consideration, the undersigned contractor
or successors does hereby join in, adopt, accept and become
a party to the collective bargaining agreement heretofore
made by the AGC of Ohio Labor Relations Division with the
international Unian of Operating Engineers, Local 18 and its
Branches, (AFL-CIO) including all of the provisions therein, and
those pertaining to contributions to Trust Funds providing for
Health & Welfare, Pension, Apprenticeship Training, or any other
fringe benefits, and agrees to be bound by any Trust Agreement
hereafter entered into between these parties and agrees to make
contributions as required and authorizes these parties to name
the Trustees and the terms and conditions of the Trusts as if
madle by the undersigned.

Mame of Employer (Printed)

Employer Address

City Zip Gode

Area Cade & Telephone

Authorized Employer Representative (Signature)

Authorized Employer Representative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES (AFL-CIO)

Union Representative (Signature)

UNION DISTRICT GOPY {ORIGINAL SIGNATURE}

For Headquarters Use Only CODE




N et S Lt - oy T

ACCEPTANCE OF AGREEMENT

L In consideration of the benefits to be derived and other
(! good and valuable consideration, the undersigned contractor
L or successors does hereby join in, adopt, accept and become
a party to the collective bargaining agreement heretofore
made by the AGC of Ohio Labor Relations Division with the
e ] International Union of Operating Engineers, Local 18 and its
f Branches, (AFL-CIQ) including all of the provisions therein, and

‘ . ‘ those pertaining to centributions to Trust Funds providing for
% N : Health & Welfare, Pension, Apprenticeship Training, or any other
: Zﬁg : fringe benefits, and agrees to be hound by any Trust Agreement
A ! hereafter entered into between these parties and agrees to make
. ! contributions as required and authorizes these parties to name

the Trustees and the terms and conditions of the Trusts as if
made by the undersigned.

Name of Employer (Printed)

Employer Address

S R e T e e o

City State Zip Code:

Area Code & Telephone

Authorized Employer Representative (Signature) Date

Authorized Employer Reprasentative (Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND TS BRANCHES (AFL-CIO)

Union Representative (Signature)

FRINGE OFFICE COPY (ORIGINAL SIGNATURE)

¥ For Headquarters Use Onl
§3 or Headquarters Use Only coDe
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ACCEPTANCE OF AGREEMENT

In consideration of the benefits to be derived and other
good and valuable consideration, the undersigned contractor
or successors does hereby join in, adopt, accept and become
a party to the collective bargaining agreement heretofore
made by the AGC of Ohio Labor Relations Division with the
International Union of Gperating Engineers, Local 18 and its
Branches, (AFL-CIO) including all of the provisions therein, and
those pertaining to contributions to Trust Funds providing for
Health & Welfare, Pension, Apprenticeship Training, ar any other
fringe benefits, and agrees to be bound by any Trust Agreement
hereafter entered into between these parties and agrees to make
gontributions as required and authorizes these parties to name
the Trustees and the terms and conditions of the Trusts as if
made by the undersigned.

Name of Employer (Printed)

Employer Address

City State Zip Code
Area Code & Telephone

Authorized Employer Representative (Signature) Date

Authorized Employer Representative {Printed)

INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 18 AND ITS BRANCHES, (AFL-CIO)

Union Representative (Signature)

ASSOCIATION COPY (ORIGINAL SIGNATURE)




